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W. Bro. Dan Dignard
Brethren,
Although most Lodges and Districts host a number of Summer functions
from Picnics to Golf Tournaments and most lodges call off for the Summer
let us not forget the work that will be done at Grand Lodge in July.
In this issue of the Ontario Mason Magazine is included the Agenda and
Schedule for Grand Lodge as well as the locations of all District meetings. I
encourage each and every Mason who can attend to attend Grand Lodge, support their District and incoming District Deputy Grand Master, vote for our
Board of General Purpose, and our new Deputy Grand Master, and be there
to witness the Installation of our next Grand Master.
You will also see in this issue an “A Masonic Minute” from Past Grand Master
M.W. Bro. Raymond S.J. Daniels charging every Mason with their duty to vote
and help shape Masonry in Ontario for the forthcoming year.
Along with articles on “Pythagoras” and “Preserving Your Masonic Heritage”
you will see a final address from the Grand Master of the Grand Lodge of Canada in the Province of Ontario M.W. Bro. Donald. A. Campbell.
Lastly, as always I ask you to email this magazine to brethren who you know,
ensure that you Lodge secretary had sent it out to the brethren of your Lodge
and take the time to send the Ontario Mason articles, stories, and pictures of
the events in your District or Lodge. We want to see what you are doing and
we want to be a showcase for Masonry in Ontario. Without your submissions
this magazine cannot reflect this jurisdiction properly.
Sincerely and Fraternally,
W. Bro. Dan Dignard
Team Lead/Managing Editor
Ontario Mason Magazine
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PYTHAGORAS: THE INITIATE

Twelfth-century
stone carving of
Pythagoras in
Chartres Cathedral.
He is depicted as
representing music.

EDITOR’S NOTE: This article has been re-printed from the Number 14-Spring 2011 issue of Freemasonry Today the Official Journal of the United Grand Lodge of England. All ranks, titles, abreviations and phrases conform to the standards of the United Grand Lodge of England and are correct
for that jurisdiction.
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Michael Baigent looks at one of the most revered figures
of early Freemasonry
An early legend, taken seriously by working Freemasons,
explained that prior to the great flood all knowledge of
the seven sciences had been recorded on two large stone
pillars which were hidden in caves near the ancient city
of Thebes in Egypt – around the modern city of Luxor.
The fifteenth-century Cooke Manuscript of the Freemasons’ ‘Old Charges’ reports: ‘After this flode many years
… these 2 pillers were founde … a grete clerke that called
putogoras fonde that one and hermes the philosopher
fonde that other’.
Hermes ‘the Philosopher’ was a mythical figure used to
express the inner initiatory teachings of the Egyptian
priesthood. He was a Greek echo of the Egyptian god
Thoth (Djeuty) who ruled over initiation and was guide
through the ‘Far-World’, the world of the gods and the
dead.
The second figure was Pythagoras; he was different. He
was not mythological but a Greek born on the island of
Samos around 580 BC. And he was well aware of Hermes
whom he considered ‘the wisest of all’.
Pythagoras’ teachings involved initiation and a study
of music, geometry, medicine, divination, justice and
politics; the latter perhaps contributing to the eventual
demise of his schools.
The Greeks, particularly those from Samos, were great
traders, venturing out in their ships across the Mediterranean perhaps even into the Atlantic to Cornwall to get
tin for bronze, or travelling east for high-value items like
silks, peacocks and precious stones. From the eighth century BC, they began creating their own colonies, the first
of these in southern Italy and Sicily. Some still flourish:
Syracuse in Sicily, Naples and Crotona in Italy, Marseilles
in France and Malaga in Spain.
LIFE OF PYTHAGORAS

the sixth century BC.
Unfortunately, a new ruler of Croton became an enemy:
around 508 BC he openly persecuted the Pythagoreans
and many were killed. That same year Pythagoras moved
up the coast to Metapontum where he later died. In the
fifth century BC his philosophy was violently suppressed
and its remaining centres were burned.
HIS TEACHING
Pythagoras was the first, it is said, to call himself a philosopher – that is, a lover of wisdom. Crucially, he saw
wisdom as something you gained by experience and
not as an intellectual accumulation or some prowess in
argument, as philosophy became in the hands of such as
Plato. And, perhaps surprising to many western readers,
he believed in, and taught, reincarnation.
He said that he had come not to teach but to heal.
He had both practical and mystical approaches to medicine: he used diet, medicines and poultices but above all
he taught that music, properly used, might also effectively heal. He discovered the mathematical harmonic ratios
at the basis of music and this led him to see a mystical interconnection with astronomy and geometry as well. He
taught that the basis of reality itself was to be discovered
in number since this was not a product of the human
mind but of a reality which exists beyond.
Pythagoras used symbols to instruct his students but
warned, ‘They who present these symbols without unfolding their meaning by a suitable exposition, run the
danger of exposing them to the charge of being ridiculous and inane … When, however, the meanings are
expounded according to these symbols, and made clear
and obvious … then they will be found analogous to
prophetic sayings…’
But above all, the primary task of healing for any Pythagorean was to bring himself back to the original unity. The
act of humanity separating itself from the One, he said,
was ‘an act of foolhardiness.’

According to the philosopher Iamblichus, when Pythagoras was young he decided to study in Egypt. On his way THE MYSTERY OF THE AIR-WALKER
there he was initiated into the Mysteries of Byblos and
Tyre and then spent some time in solitude in a temple
A mysterious figure from the far north named in the
at the top of Mount Carmel. Once in Egypt, he stayed
Greek texts as Abaris and called ‘air-walker’ or ‘skywalktwenty-two years visiting all the temples and becoming
er’ came to Greece, recognised Pythagoras as a living ininitiated into the different divine Mysteries.
carnation of Apollo, and mysteriously gave him a golden
He was caught up in the invasion of Egypt by the Persians arrow.
in 525 BC and taken to Babylon where he was initiated
Apollo was the god of ecstasy – that is, of the infinite
into the Mesopotamian and Persian Mystery traditions.
stillness experienced in another state of consciousness; in
Then, in his mid-fifties, he moved to Croton in southern the still centre of the heart perhaps.
Italy where he founded his academy in the last decades of Significantly, old Greek traditions record Apollo comPage 5
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ing to Greece from those lands far to the north. Abaris
was an Avar shaman from Mongolia. His ‘arrow’ was a
powerful magical object well known to the Tibetans and
Mongols as a phurba, which often takes the form of a
dagger with a three-sided blade.
According to Tibetan tradition, it is only used by initiates
for shamanic healing.
Whatever the truth of this, this donation marked a passing of authority from Abaris to Pythagoras.
Northern shamans like Abaris wore very different clothes
from the Greeks. They wore trousers which were good
for riding and for warmth in the bitterly cold Siberian
plains. Distinctively, Pythagoras always wore the same.
THE ONE SOURCE
Personal experience of the one source of divinity was the
beginning and end of Pythagoras’ message. As our masonic ritual eventually explains, this can be seen symbolically as a journey towards the centre of the circle; thus a
profound perspective is explained in a simple geometrical figure.
Where, our ritual leads us to ask, do the genuine secrets
of Freemasonry reside? With the centre, it explains, the
point from which you cannot err – for from the centre
you have gained an eternal standard by which to judge
your actions.
And the masonic search for the lost word can give us
further insight: in Greek, the ‘word’ is logos but it also
has the meaning in ancient Greek mathematics of ‘ratio’
which was the basis of Pythagoras’ music and geometry,
the basis of divine harmony. In effect, the search for the

lost word can be seen as the search for a lost harmony.
Have we an echo here of Pythagoras’ warning that separation from the One is an act of foolhardiness?
Below: PythagorasÕ theorem, also called the 47th proposition of Euclid Ð who was a Greek mathematician living
in Alexandria around 330-260 BC Ð is depicted on the
jewel of a past Master of a lodge. However, it is certain
that this theorem did not originate with Pythagoras but
came from a much earlier time in ancient Babylonia.
The theorem was also used by the Pythagoreans as a
symbol of justice: while the dimensions of the triangle
can be infinitely adjusted, the over-riding theorem itself
remains intact; thus an overall legal system can maintain
both integrity and flexibility.Translation of IamblichusÕ
Life of Pythagoras, by K. S. Guthrie.
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The Grand Lodge
of
Ancient Free and Accepted Masons
of
Canada in the Province of Ontario
Is summoning all Master Masons to attend the 160th Annual Communication of The Grand Lodge.
To be held at
The Fairmont Royal York Hotel 100 Front St. W. Toronto Ontario Canada
Monday July 13th, Tuesday July14th, Wednesday July 15th and Thursday July 16th 2015.
The Annual Communication is more than just a social event for Masons in Ontario. Grand Lodge
puts into place all the building blocks for Masonry at our communication, and they want your help
doing it. Be a part of this planning process by attending discussion groups, increase your Masonic
knowledge by participating in a Masonic workshop, or perhaps scout out new ideas for fundraising
or charitable works in the community by visiting the hospitality suites of our 44 districts, and see
what action is taking place across the Province.
Information sessions, Grand Lodge business, vendors, amazing food, and a plethora of amenities
await you; but most importantly, attendees get the opportunity to meet with the strong leaders
whom we elect to govern our Grand Lodge, and to learn from them how Masonry is changing within Ontario over the next year. Our Grand Lodge is built strong by your feedback and ideas, and
they want to hear from you. The Annual Communication is THE place to accomplish this objective,
which strengthens the craft from your participation.
For more information, speak or write to your D.D.G.M.
The Fairmont Royal York Toll Free: 1 866 540 4489 ryh.reservations@fairmont.com
100 Front Street W Toronto Ontario, Canada M5J 1E3 TEL + 416 368 2511 FAX + 416 368 9040

“Ensuring the Timeless Vitality of Masonry in Ontario”
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Preserve Your Masonic Heritage
by V.W. Bro. Daniel J Glenney, Grand Archivist, March 29, 2015
As Masons, we are all responsible for the survival of a
remarkable Masonic heritage. It is represented in every
Lodge, whether it is over 200 years old, or was founded
within the last 25 years.

Why should we bother?

owing to the unpleasant situation of public affairs and various inconveniences occasioned by the War, Lodge No 6
Ancient York Masons have been unavoidably prevented
from meeting in regular form during the months of May
to November of this present year. Dated December 2,
1813.”

Norfolk Lodge No. 10 G.R.C. (Simcoe) had a problem in
Is the preservation of Lodge records and Masonic artifacts
that they had lost some of their earlier 19th century minworth the effort? Absolutely! It is one of our responsibilute books. However they did discover a cache of rough
ities as Masons.
notes taken by the Secretary from that period. The Lodge
sorted these notes by date, had them professionally treated
A Lodge is a collection of men, whose collective experiby a paper conservator, and then bound them. While they
ences came together and made the Lodge what it is today.
do not replace the minute books, they nevertheless give
Your Lodge’s Masonic artifacts and documents are your
a good account of the history of that Lodge. This was an
direct links to the past. If your Lodge loses its key connecexpensive process for the Lodge, but it was one of the pritions to the Masons who have gone before us, you will be
ority areas they identified. Without this professional care,
doomed to an incomplete understanding of your heritage;
the Lodge would have lost even this record of their distant
you will have lost some of the most important tools you
past.
need to guide you in the challenges of the future.

What should we preserve?

What about newer Lodges?

Some newer Lodges may think that since they are not over
Think about what we have already lost, and can never rea century in age, that they are not historic. History is a
cover.
continuum, and Masonry is a living and evolving institution. Masonic or Lodge history can be as recent as last
We have many Lodges in Ontario that are over 150 to 200
year or last month, or yesterday, depending on the event.
years of age, but information from those early days is often
If we neglect to preserve history now, it will be unavailable
sketchy. Niagara Lodge No. 2 G.R.C. (Niagara on the lake)
forever to our descendants.
is a good example. Most of the Lodge’s records were lost
when the town was destroyed in the War of 1812, while
As a recent Lodge, you have the opportunity to do it propother records and artifacts were burned in a fire in 1860.
erly from the very start. For example, when you hold a
Think of all the true stories and lessons for the future that
special event, keep a file of the key documents and supvanished in that destruction.
porting items such as a dinner program. You can lay the
foundation now, for a comprehensive Masonic history
The Secretary of Lodge No 6 in Kingston during the War
that will grow into the future.
of 1812 was a Mason who looked to the future. He wrote
the following words in his entry in the Minute Book for
the year 1813. As you will note, he realized that he was How to preserve?
writing history for future generations.
Step 1) Set priorities:
“Recorded for the information of succeeding Lodges, that
Page 8
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We cannot preserve everything - we need to set priorities.
No organization can afford to do everything. The hoarding of low level priorities will eventually overwhelm the
resources needed to maintain the higher level priorities.
All museums have some sort of assessment program,
whereby the content of the collections are reviewed to
determine what should be kept and what can be deaccessioned. The resources of the museum are then directed in
order of priority towards the important items.

The first best step is a thorough house cleaning of all storage areas to establish what was on site at a specific date. If
you do this work at even a basic level, you will undoubtedly be pleasantly surprised at what may be lurking in
deep storage.

Step 3) Adopt an historic resource conservation program:
This step is like asking how high is up, because it can become very complex given the nature of the historic items
at your Lodge. However, it does not always have to be
A logical way of determining priorities for preservation of complex or costly, and any attention paid to this at all will
Lodge materials is to consider a worst case scenario. As- be well worth the time and money.
sume that your Lodge and everything it contains has just
been hit by a massive flood. You only have a small budget Light is an important element of our Masonic ritual.
and other limited resources available to rescue and con- However, direct light, specifically ultra violet rays, is a
serve selected items. Ask yourself these basic questions.
serious enemy of many paper and cloth items. Framed
Lodge Warrants and certificates, photos, banners, works
a) What are the items, in order of priority,that would be of art, as well as antique regalia are often seen proudly
essential to the recovery of your Lodge to full operating displayed in Ontario Lodges. This is a great way to share
condition after a disaster?
your history with Lodge members and visitors, but over
a period of time damage will result in the form of severe
b) What are the items that are desirable, but not essential fading, if care is not taken. Iron gall ink was widely used
to this task?
on documents from the 19th century and is particularly
susceptible to fading on exposure to light.
Step 2) Keep an inventory of historic items and record
the data:
While light is a serious threat, it is also one of the simpler problems to solve. Items on display in our Lodges
All too often we hear of Lodge artifacts that have gone have survived so long because much of the time the lights
missing over the years. Or, the artifact may be in the are off and the window shades are drawn. It is s simple
Lodge collection, and seem to be of some sort of histori- task to move any items out of direct sunlight. If this is
cal significance, but only Brother X knew anything about not possible, ultra violet resistant coatings can be applied
it; and he passed to the G.L.A. a few years ago.
over window glass. It is also possible to have items framed
for display with ultra violet inhibiting Plexiglas instead of
Another related problem is the Lodge photograph collec- regular glass. While you are re-framing a document, it is
tion. We are all guilty of not writing down the names of also good to use acid free mats to the project as further
the people in the image, or the description of the event, protection for your document. All these materials are
on the back of the picture. How many times have we seen available at a good framing shop.
an older picture, but nobody can recognize those in the
image, or explain the significance of the event?
Another concern is with modern fluorescent light tubes.
They emit high levels of ultra violet, but one can purchase
Most Lodges now have a Lodge Historian, and this can be and easily install covers from a good lighting store that
a key part of the role of that officer. He does not have to will block most of the ultra violet.
be a professional historian to do a good job. All that you
need to start is somebody with a general interest and a Other preventive maintenance is just good common
ledger book where the item can be described, its location sense. It is beyond the scope of this discussion to get into
noted, and a short description given. An inventory on a technical details, but excessive humidity in the summer,
home computer is a nice tool, if it is available. So is a dig- excessive dry air in the winter can damage your artifacts.
ital camera, to document the artifact photographically. However, this sort of environmental damage can be easily
Digital photos are a big help in recovery if the artifact is controlled with modern de-humidifiers in summer, and
ever stolen or lost.
furnaces with humidifiers in the winter.
“Ensuring the Timeless Vitality of Masonry in Ontario”
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The major concern is to avoid abrupt changes in tempera- Our Grand Lodge in Hamilton also holds a collection of
ture and humidity.
historic Masonic objects. These are exhibited in glass cases
and are available for Masons to view whenever they visit
If you do have high priority objects that require serious Grand Lodge. However, we still have work to do to turn
attention, it is well worth the money to call in the profes- the collection into a first rate museum display. It all takes
sionals. Norfolk Lodge No. 10 G.R.C. raised the money to time, effort and money.
hire a professional paper conservator as mentioned earlier
to treat the Secretary’s notes. Their conservator also re- Not all Masons can visit the Grand Lodge building in
bound the Minute Books to ensure that no pages would be Hamilton on a regular basis, due to distance. The Library/
lost. This Lodge also raised funds and hired a professional Museum/Archives Committee recognizes this, and is
art conservator to treat two original 19th century portraits working on the development of a digital museum that will
of our first Grand Master, M.W. Bro. W. M. Wilson. While be presented on the Grand Lodge web site. In due course,
some money was spent, the Lodge has now guaranteed we hope to place a photo and caption of key objects from
that their heritage items will survive well into the 21st cen- the Grand Lodge collection in this digital museum display.
tury and beyond.
In all these museum examples, the important point to
make is that awareness is a key early step in any preservaConsider some museum concepts:
tion project. As Masons, we sometimes become complacent about the historical value of artifacts and documents
Some of our older Lodges are rich in historical Masonin our Lodges. In addition, the general public, unaware
ic treasures. Niagara Lodge No. 2 G.R.C. contains many
of Masonic rituals, cannot be expected to understand the
treasures. Fortunately, the Lodge had a spare room and
significance of our artifacts and documents, unless we give
was able to dedicate it to a museum, which was officialthem some help. In both cases, a museum concept in the
ly opened in 1981 as part of the restoration plans for the
Lodge goes a long ways to helping spread the word about
Lodge building. This museum continues to provide a valuthe significance of our Masonic history and heritage.
able teaching resource to Masons and on special occasions, to the local community during open house events.
St. Lawrence Lodge No. 131 G.R.C. (Southampton) went
a step further. They did not have the luxury of a space for
an in-house Lodge museum, but were lucky to have a first
rate local museum in the community, the Bruce County
Museum & Archives. They entered into negotiations with
their community museum to jointly develop a temporary
exhibit on Freemasonry for their 150th anniversary. The
exhibit, “Freemasonry: A History Hidden in Plain Sight”
was opened by the Grand Master, M.W. Bro. Raymond S.J.
Daniels in April 2011. The exhibit enjoyed a popular term
at the museum, and later traveled to many other venues in
Ontario.

Your Lodge Library:

Many Lodges are fortunate in having a collection of Masonic books and manuals, as part of their heritage collections. Until recently books on Masonic subjects were not
widely published, with the exception of selected serious
works, which usually had a limited production run. Today, these older masonic books are prized additions to any
serious Masonic collection.
Some of these book collections would benefit from a closer look at the contents, and a production of an inventory.
Using the same criteria of priorities as with other holdings
of the Lodge, as noted above, many Lodges will be surprised at the treasures that might be lurking in the back
of the bookcase. If duplicates are found, one option is to
communicate with other Lodges to see if a trade for other
desirable titles could be arranged. However, some of these
books are so useful to the Brethren, that keeping a duplicate copy might not be out of the question.

Pioneer villages in Ontario, in cooperation with Grand
Lodge, local Masonic Lodges, and Heritage Lodge, have
added Masonic Lodges to their restorations so visitors can
experience Masonic history directly. When you are traveling, you can see these museum quality restorations at
Black Creek Pioneer Village in Toronto, Upper Canada
Village near Morrisburg, Fanshawe Pioneer Village near
London, and most recently, the Essex County Transporta- Another consideration for the Lodge Historian or Librartion Museum near Windsor.
ian is the overall condition of the older volumes. In spite
of the best care, the bindings on any book will eventualPage 10
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ly dry out and fall apart. The popularity of a particular
book, only increases the speed of this natural deterioration. Consideration in such cases can be given to having
a qualified book binder restore the book. This process can
be expensive, but given the value and scarcity of some of
the books, is well worth the cost.

has yet to be solved, in terms of long term archival storage.
Technology is changing so rapidly that computer discs
from as recent as 15 years ago cannot be read on computers in use today. In addition, some cheaper CD’s and
DVD’s used to store documents and photos may degrade
over a period of years. So the problem of long term archiving based on computer technology is something that
If the Lodge decides to go ahead with the expense of re the Lodge must address.
binding a book, the standard of binding must be kept in
mind. If the book is a relatively recent mass produced The National Archives of Canada is concerned about the
edition, the basic objective of keeping the pages together long term storage of materials produced and stored on
should be enough. In this case, the job will be relatively digital equipment. In some cases, electronic documents
inexpensive. However, if the book is an antique, relatively or digital photographs produced on obsolete equipment
rare volume, it is best to spend the money for a museum are transferred to newer technologies, so the information
standard restoration, to reproduce the level of the original or photographs can continue to be accessed. In other casbinding. A cheap binding job on an antique will actual- es, the National Archives maintains a working collection
ly detract from its value. Lodge Historians or Librarians of obsolete equipment including everything from antique
should always resist the temptation to perform a tempo- phonographs that play wax cylinders, to wire recorders,
rary patch up binding with duct tape, as this will cause to older computers equipped with obsolete floppy discs.
more damage than it fixes. Duct tape is expensive to re- However, this is a labour intensive, costly process.
verse when it comes time to do a proper re binding.
At the level of the local Lodge, Secretaries and HistoriSometimes, for books in poor condition, the purchase of ans are faced with the problem of limited resources in the
a book box from a book binder or archival supplies deal- maintenance of the Lodge’s archives. It is important to reer will offer short term protection until resources can be member that computers are just one of the resources availraised so that a proper re binding can take place. It all able in the toolbox. While computers are a great asset in
comes down to the value or scarcity of the book, with the the short term, we should always be thinking of the needs
Lodge’s resources in mind.
of the Brethren in 20, 50, or 100 years. Clearly, a computer
disc produced today will probably be of little use in that
far future. Hopefully, Secretaries and Historians using
What about computers?
computer technology will take the time to print out significant documents or photographs, on a priority basis, on
Computers have become an indispensable tool in the
good quality archival paper. So even though it may sound
modern office, home, and also in many Lodges. Certain
old fashioned, there is still a place for paper based docuLodge Secretaries and Historians are making good use of
ments, stored in proper archival boxes in secure cabinets.
computers to record the minute books, and as a repository
for archiving research notes and photographs. A great deal
of current information can be easily stored and retrieved When should we begin to do all this
on the computer.

work?

Another advantage of computers is that they produce documents in an easy to read, printed format. Many people
who still write in long hand cursive style, sadly do not
have the elaborate penmanship skills of earlier generations, and it is hard at times to read their writing. In addition, most schools today concentrate only on keyboarding
skills. They do not even teach cursive writing, so Masons
in the coming years will not be able to read hand written
documents.
However, there is one major problem with computers that

We can’t fix all the problems of the past, but we can start
now to record what we can before any more information
is lost forever. The time to start is now. Your descendants
will thank you for your good work in the years to come.
Remember the foresight of that Lodge Secretary in Kingston, back in 1813, who wrote these words.

“Recorded for the information of
succeeding Lodges.”

“Ensuring the Timeless Vitality of Masonry in Ontario”
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Malone Lodge Volunteers
Once again, the Brethren of Malone Lodge No. 512
G.R.C. (Sutton) were front and center in lending
a helping hand in their community; cooking hot
dogs at the Town of Georgina’s annual “Snofest”
on February 7th.
The weather was cool but it was a beautiful sunny
winter day and the hot dogs were “flying” off the
grill. There were thousands of children and adults
who turned out to enjoy many planned activities.
The ski hill, as always, was a big hit, with tubers,
snow boarders and skiers alike. Others activities
such as the horse drawn sleigh rides, pony rides,
petting zoo, air brush painting, skating rink, pioneer village, and live music were also enjoyed by
the many visitors. But, it was the free Hot Dogs
that the Masons were serving up for five hours,
which garnered the most attention.
Although, no count was kept the actual number of hot
dogs cooked was about 2500. Thanks, goes to the Town of
Georgina, with assistance from local merchants, for all the
food. This also included hot chili, courtesy of the Georgina Fire Service during their annual chili cook off competition, as well as coffee, hot chocolate, pop, water, and all
the condiments for the “dogs”, made comfort foods truly
enjoyable on a winter day.

While cooking for so many people at the annual SNOFEST
is a large undertaking, it was made much easier with the
assistance of so many Masons. This is nothing new for
the brethren of Malone Lodge, as they are frequently seen
participating in other community events. They cook at the
winter carnival, as well as BBQ at baseball tournaments,
the Military Day exhibit, Canada Day celebration, and annually collect toys at Christmas for others less fortunate;
all in support of the community and various charitable
causes.
They march in the Remembrance Day parade, and
have participated in the Sutton, Keswick and Mt.
Albert Santa Claus parades for many years. Their
latest addition in these parades is “Thomas the
Train” a float, built by the members; which brings
laughter and enjoyment for all ages, and further
demonstrates their commitment to the community
and Masonry.
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Malone Lodge No. 512 G.R.C. celebrated its 100th
anniversary last year, and with the Lodge’s storied
past and the continued support of the members it
promises to be a pillar in the Georgina community
for many years to come. We meet the first Wednesday of each month except July and August, so plan
to join us sometime and meet your brothers who
are truly making a difference in Georgina.
Ontario Mason Magazine Spring 2015

Masonic Education
Why We Need Masonic Education .
One of the first signs of deterioration in any
group or society is a failure to educate its members on the subject of its origin, structure, its
basic philosophy and its aims and objectives. If
Masonry is to continue to flourish and influence
the lives of future generations, it is necessary
to understand its past, the present situations it
faces, and what will be required to relate to the
future.
The challenge for every Mason is to accept Masonic
Education as a normal and inspirational opportunity to
draw benefit from the moral teachings of Freemasonry.
Masonic Education can be a stimulating and an exciting
event if properly planned and implemented. The study
of Masonic history, philosophy and symbolism as well
as the study of the ritual can truly enlighten the mind.
Learning the Craft will make every lodge meeting an
adventure and an experience in the advancement of Masonic knowledge and at the same time holding an abiding
respect of our ancient landmarks.
Masonry and Education are synonymous terms in this
Grand Jurisdiction. Masonic Education should be considered a companion to the Book of the Work. The idea
behind Masonic Education is to enhance, strengthen, and
reinforce and the principles and teachings of the Order,
not only for the individual Mason, but collectively for the
lodge, the district and the Masonic community.

What is Masonic education?
Masonic education in this jurisdiction is limited to the
study of history, philosophy, and symbolism of the Order.
It is learning the Craft, and the meaning of Masonry
What are the purposes or the outcomes of Masonic Education?

By R.W. Bro. Garnet E. Schenk

renewing interest and developing fresh insights into the
study of Masonic history, philosophy and symbolism.
To motivate, stimulate and encourage Masons to read, to
study and discuss the meaning of Masonry.
To establish ownership of a Masonic identity that distinguishes Masonry from other organizations.

Does the ritual imply learning and
growth in Masonic knowledge?
The opening and closing ritual of our lodge clearly implies that there should be a learning environment when
the lodge is at work. We hear at the opening, “what is
the duty of the Worshipful Master?” It is to employ and
instruct the brethren. Prior to the final closing of the
lodge the Worshipful Master puts the question, “Has any
Brother anything to propose for the good of the Masonry in general and of this lodge in particular? Those two
questions are asked by the same person, the Worshipful
Master. They are in a sense like a set of book ends. Between those bookends there must be something of substance that inspires Masons to learn, to grow and to find
something that sets the organization apart. Ownership
of a Masonic identity is also suggested by the charge in
N.E. Angle, e.g., benevolence and charity. The Brother is
also urged, in the charge to the newly initiated member,
to devote time to the study of the liberal arts and sciences
and to make a daily advancement in Masonic knowledge. That is clearly an admonition to learn the Craft and
strengthen Masonic identity.
Let us shift the focus to the closing words by the Senior
Warden when he recites the phrase -“after seeing that every brother has had his just due”. That of course brings up
the question “what does every Brother expect to receive
as “his just due”? In a previous article I posed the question “are we paying the members of the Craft their wages,
if any be due, that none may go home dissatisfied?” A
good Masonic education program and carefully planned,
interesting meetings answer that question. The two
questions that I cited from the ritual used at the opening
and closing of lodge imply that every meeting should be
a learning experience that provides growth in Masonic

To create a learning environment in every lodge by
“Ensuring the Timeless Vitality of Masonry in Ontario”
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knowledge. If it isn’t there is work to do.

Summary

The Committee on Masonic Education material puts the
same idea in a different context. Properly considered, the
lodge is a school, the Worshipful Master is the instructor
and the members are the students. One of my favourite
Masonic authors, Albert Pike, said long ago that Masonic
education is a journey, not a destination. It is an ongoing
journey from the rough ashlar toward the perfect ashlar;
a journey toward enlightenment.

A good Masonic Education Program at the lodge level
backed the training resources of the district and Grand
Lodge will encourage existing members and new members entering the lodge to want to learn. A good Masonic Education Program will cultivate and enlighten
the mind, induce the habit of virtue and strengthen the
fundamental principles of knowledge and understanding.
With a good Program in place the members are in a position to make a daily advancement in Masonic knowledge.
There are lodges that have, through their Lodge Education Committees, developed interesting and effective
adult educational techniques and programs to “Ensure
the timeless vitality of Freemasonry in Ontario.

At the outset of this discussion I stated that the
outcomes of Masonic Education are intended to
establish a learning environment in the lodge, to
motivate and stimulate the thinking and learning
by the individual Mason as well as collectively
Concluding Thoughts
in the lodge. The task for good Masonic Education is to strengthen the membership, create a
learning environment, establish a Masonic iden- Education is not received – it is achieved. If you
don’t work at it, it won’t work for you.
tity and preserve our values against erosion and
worldly corruption.
Ask – and you will receive. Seek – and you will
find. Knock – and the door will be opened.
Learning Resources
The Grand Lodge of A.F. & A.M. of Canada in the Province of Ontario has spent time and energy in developing
educational resources that can be used at the lodge and at
the district level to help reach the desired outcomes. The
Masonic Manual, pages 67 through 87 provides very useful information for the development and implementation
of Masonic Educational Programs. It also gives a detailed
list of lodge programs that are available as resources for
the Lodge and for the individual Mason. The document
suggests that each lodge should have an Education Committee and a Lodge Education Officer. It gives a good
picture of the responsibilities of the Worshipful Master
in employing and instructing the brethren in masonry
through his team of Officers.
The Education Committee also publishes “Reflections”
a Newsletter four times each year. The newsletter is a
valuable instrument to stimulate discussion around some
very key topics in Masonry. Freemasons are urged to
subscribe to the Newsletter. The Committee also publishes a Masonic Education Newsletter that provides helpful
information.

Page 14

It doesn’t much matter how much talent we have,
without the rules of the game the result is chaos.
The task education is not simply to impart
knowledge, but also to influence and enlighten
the mind so the Mason wants to learn and attend
to the words of instruction.
Masonry and Education are Synonymous Terms.
Talking about Masonry will result in Active
participation – Deeper Understanding –Fuller
Appreciation.

“From the smallest spark may burst
a might flame.” Dante
References: The Book of the Work, Grand Lodge Programs, Masonic Manual, Masonic Education Committee
Material past and present.
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A Masonic Minute
			Meritocracy
by M.W. Bro. Raymond S. J. Daniels P.G.M.
“All preferment among Masons is grounded
upon real worth and personal merit only, that
so the lords may be well served, the brethren
not put to shame,nor the royal Craft despised.”

shows up in the district.

The Charges of a Freemason – Of Masters, Wardens,
Fellows and Apprentices

How then does one evaluate the experience, life skills, capability and potential of a candidate to contribute to the
advancement of the Craft? On a personal note ... Many
years ago when, as Junior Warden in my lodge,
I first attended the Annual Communication as a
voting delegate, I devised this rule of thumb. Although I
had not the remotest notion of ever becoming Grand
Master, with the ballot in hand, I asked myself, if I
were Grand Master, which of these candidates would
I want to be on my team and assist in implementing
my vision for Grand Lodge? What knowledge, experience, life skill and aptitude do these individuals have to
contribute to the greater good of the Craft?

Each year at the Annual Communication of Grand
Lodge the registered delegates (Masters, Wardens, and
Past Masters) democratically elect by secret ballot the
various officers of Grand Lodge to positions of added responsibility. During April the Grand Secretary will send
to each lodge the list of nominees with a brief description
of their previous Masonic experience. It is important
that the Secretary of the Lodge makes this available to
the three principal officers and all the Past Masters. Several academic studies attest to the fact that democratic
elections had their origin in the early Masonic Lodges.

“Leadership is more than shaking
hands.”

Many dedicated Brethren go about their assigned
1.In the democratic process, a heavy responsibility rests
tasks as Chairmen, Team Leaders or Committee
upon the enfranchised to be well informed in order to
Members quietly and effectively. These men are the
choose wisely. However, as a gentleman’s society, canreliable ‘working tools’ of Grand Lodge, devising, creatdidates do not indulge in overt campaigning or ‘poling and implementing programs to assist lodges to eniticking’ but offer themselves for the consideration of
gage and serve the best interest of their members by
the Brethren. Although unwritten, these established
enhancing the fraternal environment. They personify
rules, based upon propriety and the concept that all prethe concept that ‘Masonry is the science of service.’
ferment is by merit and ability have long been observed
An article in McLean’s Magazine, quoting Professor
by gentleman’s agreement. Thus, by definition, we are
Sandra Robinson, University of British Columbia, cona ‘meritocracy.‘ How then do the voting delegates
tained this informative statement:
make a valid and informed choice in the ballot box?
It is generally agreed world-wide that finding, attract“We need people who have good
ing, choosing, and electing competent and confident
leaders is the real challenge facing Freemasonry as we
leadership skills, even if they don’t
move through the twenty-first century. This is true
want to be leaders. They could actufor our Lodges, Districts, and particularly Grand
Lodge. In such a vast jurisdiction it is difficult, if not im- ally be the introverts.” 2
possible, to be personally acquainted with the experience
and leadership potential of all the nominees. Too often
The article went on to list the characteristics of a
geography forces us to depend upon the “meet and
good leader in this context.
greet” social occasions or how many times a candidate
Page 15
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Humility – Collaborators: emphasis
on ‘we’ rather than ‘me.’
A strong sense of responsibility
A meticulous attention to detail
An ambivalence about recognition 3
All of which raises a more deep-seated and pressing
issue.
Over the years, our recorded history proves that this
Grand Lodge has had the benefit of many outstanding
leaders. But while we may learn from the past, we
cannot live in it. Our future obviously depends upon
the young men we are initiating today and the leadership skills they have or are able to acquire. Leader-

ship training, not only in our rites and ceremonies
but also in our traditions, customs and usages must
be a priority. This takes time, concerted effort and
cannot be achieved overnight. But only then will
we have candidates truly qualified for and deserving
of preferment. Take advantage of every opportunity to
evaluate the candidates – all candidates meetings, CVs
posted on the Grand Lodge web site, meet the candidates
on Tuesday night at the Royal York. Then, being better
informed, Vote for the good of the Order.
Footnotes:
1. See Dr. Margaret Jacob
2. Ken McQueen, McLean’s 23 June 2013
3. David Zweig: Invisibles: The Power of Anonymous
Work in an Age of Relentless Self-Promotion

Giving the Gift of Life... 100 TIMES
At a recent meeting of Forest Lodge No. 162 (Wroexter), W. Bro. Jeff Dickson (Installed Master) was presented a certificate which celebrated his 100th donation of giving blood

Pictured from L-R: R.W. Bro. Doug Stewart – Regional Blood Services Chair, R.W. Bro Les Armstrong – Grand Lodge
Blood Donors Chair, W. Bro. Jeff Dickson receipient of Grand Lodge certificate, and R.W. Bro. Roy Douglas DDGM –
North Huron District
Page 16
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Since 1958 the Blood Donor Committee of the
Grand Lodge of A. F. & A. M. of Canada in Province of Ontario
has worked hard to ensure that all Masons know about the work of the of
Canadian Blood Services and are encouraged to give Blood!

“The good news is that just one donation can save up
to three lives!”

MasonicBloodDonors...
It’s in us to give.

“Ensuring the Timeless Vitality of Masonry in Ontario”
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GRAND LODGE A G E N D A
MONDAY, JULY 13th
The Board of General Purposes will meet in the Ballroom, on the Convention floor of the Fairmont Royal York Hotel,
at 9:00 a.m. and 1:30 p.m.
R.W. Bro. John C. Green, Deputy Grand Master and President of the Board, will preside.

TUESDAY, JULY 14th
The Board of General Purposes will meet at 10:00 a.m. in the Ballroom, Fairmont Royal York Hotel.
MEET THE NOMINEES
7:00 pm - 8:30 pm Salon A - Convention Floor

WEDNESDAY, JULY 15th
Grand Lodge will assemble in the Canadian Room, Fairmont Royal York Hotel, at 8:45 a.m.; M.W. Bro. Donald A.
Campbell presiding. Brethren are earnestly requested to bring their own aprons and to be in their seats in Grand
Lodge before 8:30 a.m. on Wednesday. Distinguished visitors, representing other Grand Jurisdictions, will be received
and welcomed.
An Address of Welcome will be tendered and Grand Lodge will then proceed with business until 11:30 a.m.
The brethren are asked to reassemble after lunch in the same place at 1:30 p.m.

THURSDAY, JULY 16th
Grand Lodge will reassemble at 8:45 a.m. in the Canadian Room, Fairmont Royal York Hotel.
The installation and investiture of Grand Lodge officers and the newly-elected D.D.G.M.s will take place on Thursday
in the Canadian Room, at such time as the Grand Master shall direct. It is essential that each one be present and that
he bring his regalia with him. Every member of Grand Lodge is expected to be present sharp on time.

INSTRUCTION CLASS OF D.D.G.M.s ELECT ONLY
The Custodian of the Work will instruct the new D.D.G.M.s on Thursday morning at 7:59 o’clock in the Alberta
Room, M. M., Fairmont Royal York Hotel.
The D.D.G.M.s will see that their successors are in attendance and on time. They will also be present in Grand Lodge,
with the regalia for the new D.D.G.M.s, and be prepared to invest at the proper time in the installation ceremonies.
The instruction class is for the new D.D.G.M.s only. Others cannot be admitted. The D.D.G.M.-elect will have with
him his Past Master’s apron so that he can go directly from the class to Grand Lodge. Our time for instruction is very
limited so it is essential that all assemble on time.
Page 18
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INFORMATION COMMITTEE
Representatives of the committee will be on duty in the lobby of the Fairmont Royal York Hotel to supply information.

HOTEL ACCOMMODATION
Due to the advanced booking notices since October 2014, the Contractual Room Rate of $213.00 has been completely filled A Luxury Room Rate of $273 has limited availability and, if required, should be booked forthwith.
Confirmation from the FRYH hotel should be obtained and presented on arrival. Reservations can be made at:
Fairmont ROYAL YORK HOTEL ─100 Front St. West..
https://resweb.passkey.com/go/glafam2015

ANNOUNCEMENTS
Tuesday, July 14th – discussion and participation seminars for all brethren at the F.R.Y.H. Preregistration not required.
Time
BC Room
Quebec Room
Alberta Room
1:30 The Masonic Chip Foundation
Cornerstone Project
Finance Advisory
It’s your money
2:20 Rob Fleming
Jamie Ireland
Revenue Canada Needs
David Armstrong
2:30 Leadership Development
Condition of Masonry
Finance Advisory
It’s your money
3:20 Bill Bowick
Richard Kaufman
Revenue Canada Needs
David Armstrong
3:30 Preparing for District Secretary Condition of Masonry
College of Freemasonry
4:20 Tom Siemienik
Richard Kaufman
Richard Cadotte
Continuous information on Computer Resources
1:30 to 4:20 p.m. Algonquin Room, Main Mezzanine

DISTRICT MEETINGS
The District Meetings, for the election of District Deputy Grand Masters and for such other business as may properly
be brought before them, will be held at 4:00 p.m. and 5:00 p.m., Wednesday, July 15th, in the rooms of the Fairmont
Royal York Hotel.
All Ballots at District Meetings (Regardless of Ballot Colour) count as ONE VOTE only. (Section 65(a) B. of C. refers.)

PLEASE LOCATE YOUR MEETING ROOM (DETAILED ON NEXT PAGE)
WELL IN ADVANCE OF THE MEETING.
“Ensuring the Timeless Vitality of Masonry in Ontario”
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District			Time.................Room..............................Floor
Algoma			
4:00 to 4:50
Algoma East			
4:00 to 4:50
Brant				4:00 to 4:50
Bruce				4:00 to 4:50
Chatham			
4:00 to 4:50
Eastern			
4:00 to 4:50
Erie				4:00 to 4:50
Frontenac			5:00 to 4:50
Georgian North		
4:00 to 4:50
Georgian South		
5:00 to 5:50
Grey				5:00 to 5:50
Hamilton A			
4:00 to 4:50
Hamilton B			
5:00 to 5:50
Hamilton C			
5:00 to 5:50
London East			
5:00 to 5:50
London West			
5:00 to 5:50
Niagara A			
4:00 to 4:50
Niagara B			
5:00 to 5:50
Nipissing Muskoka		
5:00 to 5:50
North Huron			
5:00 to 5:50
Ontario			
4:00 to 4:50
Ottawa 1			
4:00 to 4:50
Ottawa 2			
4:00 to 4:50
Peterborough			
5:00 to 5:50
Prince Edward			
4:00 to 4:50
St Lawrence			
5:00 to 5:50
St Thomas			
5:00 to 5:50
Sarnia				4:00 to 4:50
South Huron			
4:00 to 4:50
Sudbury Manitoulin		
4:00 to 4:50
Temiskaming			
5:00 to 5:50
Toronto Don Valley		
4:00 to 4:50
Toronto East 			
4:00 to 4:50
Toronto Humber Valley
5:00 to 5:50
Toronto West			
4:00 to 4:50
Victoria			
5:00 to 5:50
Waterloo			5:00 to 5:50
Wellington			
5:00 to 5:50
Western			5:00 to 5:50
Wilson North			
4:00 to 4:50
Wilson South			
5:00 to 5:50
Windsor			4:00 to 4:50
York				5:00 to 5:50

Salon A		
Convention
Newfoundland		
M.M.
Salon 2			19th Floor
Algonquin		M.M.
Montebello 1-265
1st Floor
New Brunswick
M.M.
Nova Scotia		M.M.
Toronto		Convention
Salon 3			
19th Floor
Salon 3			
19th Floor
Quebec		M.M.
Tudor 7		
M.M.
Tudor 8		
M.M.
Saskatchewan		
M.M.
Salon B		
Convention
Confederation No. 3 M.M.
Territories		
M.M.
Salon 2			
19th Floor
Algonquin		
M.M.
.New Brunswick
M.M.
Tudor 8		
M.M.
Salon B		
Convention
Confederation No. 3 M.M.
Montebello 1-265
1st Floor
Confederation No. 5 and 6 M.M.
British Columbia
M.M.
Confederation No. 5 and 6 M.M.
Quebec		M.M.
Saskatchewan		
M.M.
Toronto		
Convention
Nova Scotia		
M.M.
Ballroom		
Convention
Ontario		
Convention
Ballroom		
Convention
Concert Hall		
Convention
Tudor 7		
M.M.
Alberta		M.M.
Salon A		
Convention
Newfoundland		M.M.
British Columbia
M.M.
Territories		
M.M.
Alberta		M.M.
Concert Hall		Convention

ALL balloting (except district elections for the office of D.D.G.M.) shall be done at the time of registration in the
Concert Hall. The District elections for DDGM and if required, a second ballot for the office of Grand Master and/or
Deputy Grand Master, as above.
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Tuesday, July 14th — 7:00 PM – 8:30 PM MEET THE NOMINEES — Salon A, Convention Floor

REGALIA ROOM
The Ontario Room, Convention Floor, will be available to general membership to change into regalia on Wednesday
and Thursday, but must be vacated at 3:00 p.m., Wednesday, July 15th, to be used for District Meetings. For safety’s
sake hats and coats, regalia bags, etc should be checked in hotel check room as neither the Fairmont Royal York Hotel
nor Grand Lodge will be responsible for loss or theft.

APPROPRIATE DRESS: Admission to G.L Communication (Canadian Rm)
will be subject to Jacket, Dress Pants, Shirt, Tie and Regalia.
April 16, 2015
Dear Sir and Brother:
By command of the Most Worshipful the Grand Master, I beg to notify you that the One Hundred and Sixtieth
Annual Communication of the Grand Lodge of A.F. & A.M. of Canada in the Province of Ontario will be held in the
Canadian Room, Fairmont Royal York Hotel, Toronto, on WEDNESDAY, JULY 15, 2015, at 8:45 a.m. (DST). Representatives will take their seats before 8:30 a.m. All Master Masons desirous of attending will be officially welcomed
following the opening of Grand Lodge.
GRAND REPRESENTATIVES SPECIAL SEATS ARE AVAILABLE FOR YOU IMMEDIATELY BEHIND THE
GRAND SENIOR WARDEN.
Appropriate Dress: Admission to the Grand Lodge Communication (Canadian Rm.) will be subject to wearing; Jacket, Dress Pants, Shirt, Tie & Regalia.

REGISTRATION
The Credentials Committee will register delegates in the Concert Hall, Fairmont Royal York Hotel, on Tuesday
evening from 7:00 p.m. to 9:00 p.m and, Wednesday from 9:00 a.m. to 3:00 p.m. NOTE: Members will receive their
ballot on registration in the Concert Hall, Convention Floor.
ENTRY TO CONCERT HALL WILL BE THROUGH SALON B
REGISTRATION OF VOTING DELEGATES CLOSES WEDNESDAY, JULY 15th, at 3:00 p.m. SHARP

PROXIES
The rules relating to the issue and use of proxies are defined in Sections 56 and 57 of the Book of Constitution. Please
read carefully.
THURSDAY, JULY 16th
Grand Lodge will reassemble at 8:45 a.m., in the Canadian Room, Convention Floor, Fairmont Royal York Hotel.
Terence Shand, Grand Secretary

“Ensuring the Timeless Vitality of Masonry in Ontario”
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What I Have Learned
Being Grand Master.
lent men, or to cultivate their social and moral virtues!
Because we had those values before we became a Mason.
Men should not be allowed to cross through the West
Gate until you are certain he possess those values. In
other words, know the candidate as a ‘friend’ before he
becomes a Mason. Freemasonry’s success is measured by
the quality of its membership and by the contribution we
make to civilization and society.
Forward thinking organizations, be it the Eastern Star,
Freemasonry or your church of worship, realize that they
must continually reinvent themselves. These same organizations meet the changes with a positive message and
champion new technology. Freemasonry needs to overcome its fear of change or run the risk of being viewed as
antiquated.
Technology has given other organizations a wonderful
opportunity to connect with their customers which I
suggest, improved customer service satisfaction.

By M.W. Bro. Donald A. Campbell
Grand Master

Lesson No. 1: Membership
First and foremost, the quality of our membership must
always remain foremost, in our hearts and minds. We
must not lose the true perspective of the function of a
Masonic Lodge. Its function primarily, is not to initiate
candidates or merely to enlarge its membership. Its chief
concern is - or should be – education, learning, being
happy within ourselves and more importantly, communicating that happiness to others. And that is what Masons
do.
We don’t need to develop our members to be benevoPage 22

I believe we have no choice but to become a Digital
Grand Lodge or we will be left behind. Today’s Mason
must use the digital road that lies in front of them. The
world is digital, so we must become Digital Masons. Like
it or not, technology is here and it is continuing to play
a bigger part in our lives. You can’t ignore it. You must
embrace it, especially if it enhances the customer satisfaction experience. If we don’t, this generation will not
be part of Freemasonry.
I have asked the 548 Worshipful Masters in this Province
and I ask you to follow these three simple objectives,
which any organization can use and follow:
1. Create a welcoming, friendly and supportive environment for all our members, but especially to our newest
members, to create a positive atmosphere for learning.
New members do not want to be ignored. If you were
ignored, would you come back? I don’t think so.
Ontario Mason Magazine Spring 2015

2. Utilize the skills of your membership, and
3. Give them the opportunity to lead, not just being the
Worshipful Master, but also taking a leadership role in
our Ritual, Mentor them to learn a new piece of work
that “you always do” and get them involved in the management of your Lodge and your Lodge building
I acknowledge it may be difficult at first, both procedurally and financially to become a Digital Grand Lodge,
but as Jack Ma, founder of Alibaba Group stated: “Never
give up. Today is hard, tomorrow will be worse, but the
day after tomorrow will be sunshine.”
This generation has skill sets far beyond imagination. We
need to ensure we utilize their skills and give them the
opportunity to lead and to help develop them into the future. An active Lodge is a healthy Lodge, whether you’re
building it up with new members or engaging current
members.

Lesson No. 2: Emails
I’m convinced that one of the reasons Masons feel so
overwhelmed by emails is that we read it through an old
and outdated paradigm. It used to be that mail carried
a kind of significance, a kind of weight of importance.
After all, the author recorded his thoughts on paper,
placing them in an envelope, buying a stamp and putting
that letter in the mail if he had something significant to
communicate. Mail was important if we had something
significant to communicate. I never received or considered sending a letter that said nothing more that “lol”!
My recommendation to ALL MASONS - Think! Before
you press Send! The internet is not the place to discuss personal disputes. We all pledged to support our
Brethren’s good names in their absence as we would do
in their presence. Some thoughts are better when not
shared. Once your email is sent, anything can happen,
and sometimes, this “anything” is not necessarily good
for Masonry.
The main lesson that one should learn from this, every
time you send an email you are putting your personal
reputation into play and the reputation of all Masons.
Forwarding an inappropriate message is just as concerning as the original author who sent it and those involved
should rethink themselves or just leave Masonry, because
in my eyes, you are not a good person and therefore not
a good Mason. Simply put, Masonry it is not for you

and do us all a favour and take your demit! You are not
welcome! We belong to a “Gentlemen’s Fraternal Organization known as Freemasonry.

Lesson No. 3: Leadership
Leaders are ordinary people, with all the struggles, all the
strengths, and all the weaknesses of people like us. “It’s
not what you are that’s important, the issue is what you
are willing to become.” (John MacArthur Jr .President
Master’s Seminary).
We all have been fortunate, to work with some of the
greatest and proven leaders in our organizations. They
have been a source of inspiration. They were self-confident with the ability to identify sound ideas. Their loyalty has inspired others and instilled enthusiasm. Most
leaders who I have worked with were driven to produce
results. They encourage their members to take calculated
risks and pushing beyond their comfort zones. They are
seen as opportunities to learn by people well aware of
their strengths and weakness.
Grand Masters value trust. They seek out mentors and
constantly learn by observing others. They look at an
entire organization, seeking to understand how they all
fit together. As a Grand Master you must be passionate
about excelling this organization forward and be dedicated through continual learning.
Grand Masters reinforce the willingness to collaborate
and trust the judgement of others. That’s a key lesson.
As pointed out by Chaviva Hosek, former head of the
Canadian Institute for Advanced Research, “If you think
you need to be able to do everything well, you’re out of
your mind and you are very insecure. Just find the few
things you can do well, and do them, and then let other
people do the things they do well, and appreciate what
they can do.”
The trick to be a good Grand Master is making time for
the hard work that continual learning requires.

Lesson No. 4: Succession Planning

The election of the DDGM has always been a topic in
Districts and Lodges. Throughout our jurisdiction, it is
almost even as to the number of districts that hold an
election for their DDGM, and which district has a yearly
rotation system in place. Both systems work well and
normally address the needs in that District.
I would suggest, especially those who are on a rotation
Page 23
“Ensuring the Timeless Vitality of Masonry in Ontario”

system, one would think, and expect, that the District has
a long term plan in place and they know who will be the
next “qualified” candidate for the office of DDGM over
the next 4 to 6 years. Not which Lodge the DDGM will
come from. Some Districts on a rotation system select
their DDGM for three years, and on the fourth year, hold
an election, then returning to the normal rotation system
for the next three years. Something to consider and I
support (3:1 ratio).

Lesson No. 5: To our next Leaders (GM, DGM
and Board Members)
When I was installed as Grand Master on July 18, 2013, I
said to you: “I know how much work it takes to get here,
and I will never take the responsibility lightly. But since
experience is what you gain when you don’t get what you
want, I can now safely say I have gained the experience
to lead this organization. I know the joys of winning and
the hurt of losing and this has made me ready, with your
continued support, to be your humble servant.”
As a senior manager/leader in my private and professional avocation, nothing is more important than developing
the necessary organizational skills around you. Developing organizational skills is more than just sending your
future leaders on a training course. The real foundation
for leadership development is found in the daily activities of management. These activities consist of assessing
what our members need in order to develop, give them
the opportunity to lead while at the same time getting the
work done. Provide positive feedback that will give them
the value of your input while also showing them you
appreciate their best efforts.
Each of us witnessed situations where members of our
organizations have disturbed the peace and sanctity of
our lodges by bringing inappropriate and undesirable
behavior and attitudes across the threshold. If we don’t
address this state of affairs now, incivility will soon
become our “new normal.” And when this happens, we
may be within just a single generation of it becoming so
ingrained in our collective being, that our children and
grandchildren may not know any other way. Do we really want to imagine such a world?
Civil dialogue is the cornerstone that allows us to see
things from a more enlightened perspective. This is not
about avoiding difficult and complex topics. It is not
about just “being nice” and keeping the dialogue on a
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superficial level.
It does not silence those who wish to be heard. Instead,
civil dialogue allows all voices to be valued, including
those that may be of a perceived minority view.
Let’s look at our fraternal organizations. We are taught to
be good citizens and to welcome the opinions of others,
we have learned how to be civil and respectful, and we
respect all religions and welcome all believers in The
Great Architect of the Universe—in whatever form that
belief may take.
So if society hungers for a return to civility, and if we
have the common language, tools, values and desire to
create a better world, isn’t it our duty to do all that we can
to breed civility back into society?

Lesson No. 6: You know when to say Thank
You
I have been given the greatest opportunity in a life time
being elected and installed as your Grand Master. My
only regret, I had to do this journey on my own. So before I leave, I would ask each of you to consider your life
balance. I know what it’s like losing someone you truly
love. That happened to me 5 years ago and it seems like
yesterday. So, ask yourself, “How is my life?”, because if it
is not balanced, you cannot give Freemasonry your best.

If you’re not a good father, husband, brother, son,
friend or neighbour, chances are you won’t be a
good Mason. Remember family and work obligations come first, but work hard for your Lodge.
Brethren we must keep the faith and learn from those
leaders who have gone before. We must continue to
keep our Masonry the emblem of truth and honour. As
we move on, let’s be the Mason you want Grand Lodge to
represent. It certainly has been my pleasure representing
you and being your humble servant.
Thank You!
Donald A. Campbell, GM
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Technology is a key consideration when trying to engage
or to reach out to younger people. Today, smartphone applications in particular are staples in the lives of men in
their twenties and thirties, and therefore represent an ideal
tool for Freemasonry. According to PEW Research Center, 85% of young adults own smart phones. According to
comScore, young adults aged 25-34 years spend approximately 75 hours per month using mobile applications2.
Lodge Night is a mobile application which was designed
with this demographic in mind. It was designed to encourage Masonic visitation by making the necessary information available to them using a technology they are comfortable with and which they are already spending much
of their time using. Visitation is of course a great way to
meet people and to broaden and deepen one’s experience
of Freemasonry, whether in one’s home city or when travelling, and it is beneficial for newer members to visit often.

“Technology is a key consideration
when trying to engage or to reach out
to younger people.”

Software Review:

Lodge Night
Targeting Demographics through
Technology
By: Bro. Corey Turnbull
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Lodge Night makes it easier for young men to find a
Lodge near them once they have begun their search. One
can look for a Lodge to join based on the night of the week
that it meets or by it’s proximity to one’s home or office.
GPS locations of all of the meetings have been inputted
and the information is presented in both list and map
views. Grand Lodge and individual Lodge website links
are also provided so that potential applicants may obtain
information from a reliable source and approach them
with their questions about Freemasonry and whether it
might be right for them.

The distribution of the application is being conducted using a not for profit social enterprise model. It is not currently being distributed for free simply because there are
costs associated with its development and distribution
which remain to be recovered, and there is more work to
be done to expand coverage to more Grand Jurisdictions
with the goal of increasing its usefulness as a tool for visitation and connection.

Lodge Night contains the days, times, and locations of
the regular meetings of every Masonic Lodge in Canada
as well as of several foreign Grand Jurisdictions. Furthermore, to respect the choices of Lodges and Grand Lodges,

only publicly available information has been used. If for
example, a Lodge has decided not to post the address of it’s
meeting place - as is the case in some Grand Jurisdictions
- then they will not be included in the application. If they
include the place but not the time of their meeting or of
their meal et cetera, then their website is provided so that
someone desirous of the information may contact them.
There is a ‘contact us’ feature so that any Lodge may request that more or less information be displayed for them,
or that a special event or fund-raiser be included in a note
section of their profile.

“Lodge Night makes it easier for
young men to find a Lodge near them
once they have begun their search.”
Lodge Night App is currently available on Google Play for
Android phones and on Itunes for IPhones.
Citations:
1
http://www.pewinternet.org/2015/04/01/us-smartphone-use-in-2015/
2
http://w w w.comscore.com/Insights/DataMine/25-34-Year-Olds-are-the-Heaviest-Mobile-AppUsers-in-US
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The factual accuracy of the article is the contributor’s responsibility. The opinions expressed by the
author do not necessarily reflect those of The Grand Lodge of A. F. & A. M. of Canada in the Province
of Ontario, or the Ontario Mason Magazine Team.
PHOTOS: Need to be sent as jpeg attachments with a minimum of 300 dpi resolution, with a file name
that clearly outlines the intent of the photo’s contents. Pictures embedded into other text documents
will likely not be used
CAPTIONS: All photos must have suggested captions of 50 words or less including correct names and
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and District represented.
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Father , Son, Act
On Thursday April 9, 2015, W. Bro.
Rick Hawwa initiated his son Nabil
into Wellington Square Lodge No.
725 G.R.C. (Burlington). A large
contingent of Brethren from Wellington Lodge No. 635 G.R.C. (Maple), the Mother Lodge of W.M.
Hawwa, were in attendance.

From L-R: V.W. Bro. Charles
Porteous - Grand Steward, W. Bro.
Rick Hawwa – Installed Master,
Bro. Nabil Hawwa – Candidate,
R.W. Bro. Michael Kirk - D.D.G.M.
Hamilton A, R.W. Bro. Duncan
MacFadgen, and M.W. Bro. Ronald Groshaw – P.G.M.

Happy Birthday Masonic Centurion

On March 24th, 2015 Onondaga Lodge No. 519 G.R.C.
plause by the Brethren present and he gave quite a speech
(Onondaga) was honoured to have their oldest memthanking the members for our well wishes. R. W. Bro.
ber ; W. Bro. Alfred Sidney Hester attend Lodge, on the
Robert Bailey, D.D.G.M. of Brant Masonic District, and
occasion of his 100th birthday celebration. W. Bro. Hester W. Bro. Don Wolan, Master of Onondaga Lodge No. 519
has been a member of Onondaga Lodge No. 519 G.R.C.
G.R.C,, were pleased to be a part of this celebration. At
since 1957, and was Master in 1991. The turnout for this
100 years of age it is amazing that this man still lives by
occasion was tremendous and we were fortunate to have
himself and has a sharp mind, which in part, has to do
this worthy brother stay for most of the evening. Upon
with the Masonic fraternity.
his departure from lodge he was given a thunderous apPage 29
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60 Year Pin Presentation by Powassan Lodge No. 443
W. Bro. David Plant of Powassan Lodge No. 443 G.R.C.
(Powassan) is pictured presenting a 60 year Pin to W.
Bro. Alfred R. Everest, who served as W.M. of Powassan
Lodge in 1999-2001. He has been active throughout
his Masonic career in the Valley of North Bay - Ancient
and Accepted Scottish Rite and the Fidelis Chapter of
the Eastern Star. The Worshipful Master and several of
the Brethren from Powassan Lodge made the journey
to his home at Marina Point, North Bay to present the
Certificate, Pin and Card to W. Bro. Everest. The recipient and the visiting Brethren from the Lodge had a
pleasant conversation regarding the value and meaning of Freemasonry in developing life’s tracing board.

Grand Master Visits Ottawa
The Grand Master, M.W. Bro.
Donald Campbell is pictured
here with Ottawa Mayor Jim
Watson, a fine array of both past
and Present Grand Lodge Officers, and the members of Ionic
Lodge No. 526 G.R.C. (Ottawa)
on Sept 20th, 2014 on the occasion of their Centenary Anniversary celebrations.
Following the ceremony of re-dedication in the Lodge room, the Grand Master and Mayor
Watson unveiled a plaque commemorating the event at Westboro Masonic Temple, which
was founded by a joint stock company in 1919 and dedicated by Grand Lodge on December 13, 1924.
As Ionic grew, two Lodges were spawned: Acacia Lodge No. 561 in 1920; and Temple
Lodge No. 665 in 1951 to meet the needs a growing Masonic Community.
During both world wars, the dues of members in the military were remitted, and Christmas parcels were sent to the sons of members involved. Donations were also made to the
Russia relief fund and British war relief fund and after the war, Ionic Lodge had a committee of rehabilitation to assist discharged military personnel.
In the wider community, Ionic Lodge supported the Home for the Aged (later named The
Glebe Centre) and the local hospital fund. More recently, the Brethren have supported the
local food bank and hosted community dinners.
A reception followed that evening , and featured a stylized Ice-sculpture of the Square &
Compasses in honour and recognition of those well know symbols of our gentle Craft.
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College of
Freemasonry
Enter to Learn, Go Forth To Serve

The College of Freemasonry, under the authority of
the Grand Lodge of A.F. &
A.M. of Canada in the Province of Ontario offers a
modular course of study in
this Grand Jurisdiction.
The modules cover studies
in:

Make the most of Masonry
through Learning
Explore its mysteries

•

Masonic Arts and Sciences
for Masons.

•

An Aspiring Worshipful
Masters Course.

•

A Past Masters Course.

The learner may take an
individual module, or enroll in a whole course, depending on his needs at
the time, or as set out in
Section 50 (b) of the Book
of Constitution for the
position of DDGM or Grand
Registrar. A certificate will
only be awarded upon the
satisfactory completion of
all parts of a given course.
For Application &

Enjoy its privileges
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CLICK HERE
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Pass the torch, don’t drop it.
by W. Bro. Darian Bacon FCF
There are a few truths that I think we as Mason’s must admit to:
1. The number of candidates for admission has dropped
sizably over the last generation throughout the Jurisdiction.
2. A sizable majority of Freemason’s in Ontario are over
the age of retirement.
3. Lodges in Ontario are finding it harder and harder to
keep their doors open

to someone right away. I would be out hiking and yet my
eyes would be glued to the beauty of the incoming text
message, and not the beauty of the world around me. And
we see this in Lodge, every night. Someone checking their
cell phone during the business portion, or the electronic chirping of an incoming communication disrupting a
ritual. As a society, we are now so dependent on being
in constant contact, that to ask Masons to abstain has become divisive.

Such an affront to your pride has presumably woken you
up, and put you on the defensive while reading this article. And to that I say; FANTASTIC! HOLD ON TO
THAT!

When you add practices, charitable works, and visitations
to the list of activities that keeps Masonry alive and thriving, it’s no wonder that our younger Brethren find the time
commitment too steep.

As we continue into the modern age, the Fraternities of
old are losing their footing in the foundations of society. Remember that in the recent past, Freemasonry in
Ontario was able to raise enough money to build hospitals, support higher learning through sizeable donations
to Universities, and indeed to help shape the Legislature
as we know it. Do we have that clout now? Are the contributions that the Blue Lodge make into our communities
as momentous as they once were? What has happened to
cause this disparity?

Memory work is also a very difficult thing for the new
generation of Mason’s to pick up. Memorization is rarely
either taught, or encouraged in school now. Students are
expected to process, interpret, analyze and predict, instead
of learning a verse by repeating it over and over again (except in regards to mathematics, but I digress). That part
of the education system has all but entirely slid away, and
that leaves young Mason’s unprepared for the challenging
amount of memory work expected of them.

The Master is meant to lead, not to babysit.
Certainly an increase in social venues is a key point. The
allure of the Official Visit has faded slightly now that
other organizations compete for that same chunk of our
time. Hockey games, curling, and even the many other “service groups” that have popped up in the last half
century have diminished that portion of our “refreshment” we have allocated to our lives. Further to that is
the electronic age. No longer are our friends within an
afternoon’s ride to see. They, and everything around us is
not just instantaneous, but there is an EXPECTATION for
it to be so.

But if we assign that same “new” thinking to Masonry, a
young entered apprentice may see things somewhat like
this:
Process: “Okay, so they’re a nice group of mostly older
guys… They accept me, which is nice. But I have a LOT
that I have to memorize. Do I have time for this?: How do
I memorize all these crazy old words?”
Interpret: “Calm down, they’ve all done it… heck! They
do it really well. They’re all telling me it gets easier, and
that I just have to practice.

When I was younger, I was attached to my cell phone. I
was a single man in his late 20’s, who not only needed that Analyze: “I don’t get it… I keep going to these practices,
constant connection with my friends (and pursuits), but and all they keep doing is saying the stuff over and over
I felt like it would be insulting if I wasn’t able to respond
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again… I can do this at home. Is this all Masonry
is? Decent dinners and plays? What AM I getting out of
this? The guys wanted me to go shoot pool tonight and
then watch that Marching Zombies show with them; I
hear it’s supposed to be a great episode tonight… Maybe
I should just...”

The Master is meant to lead, not to babysit. If you agree
with this statement, then consider how you can further
help your Lodge with new ventures. Perhaps you could
offer a piece of Masonic Education, perhaps lead a Lodge
of Discussion on an area of interest to your community? Perhaps you just have a really nice “man cave” in your
basement, and you’d open your doors up one night to host
Predict: Well, I don’t really feel like I’ve let anyone down a social gathering of your Brethren?
by not going… and I don’t think I missed out on much
either. Perhaps this isn’t for me.
In short, I think “Lodge Apathy” has infected many of
our communities, not just in this jurisdiction, but across
Both practices and meeting nights need to offer some- North America. It is our duty as Freemason’s to assess our
thing more than memorization and repetition. They need Lodge’s merits, and to apply our strengths to enhance any
to engage, to enlighten, to educate or inspire. Schoolyard deficits we find.
gossip should be shunned, and the quality of the evening
wagered on more than just the proficiency of the ritual.
And now I ask you, my Brother: What does
For this to happen, we always look to our leadership. What
does the Master of the Lodge have planned? How does
he incorporate all of this “extra stuff ” into his Masonic
year? The truth of the matter, from my opinion, is that
this line of thinking is precisely what causes stagnation!

your Lodge do to keep things fresh and interesting? E-mail your responses to omm@
grandlodge.on.ca and the top answers will
be included in our next issue.

Wreaths Across Canada
Last year, the OMM ran a story about this program, and how Canadian Freemasons are
showing their respect by honouring our fallen hero’s.
This past December saw about 300 plus
attendees at the Ottawa service, including families of our fallen military members, Officers from both Ottawa Police
Services and Ottawa Fire Services, and
a strong showing of Ottawa area Masons. This time the weather was a little
bit friendlier than last year (sunny, but
cold). The main guest speaker was Lieutenant General Marquis Hainse (Commander of the Royal Canadian Armed Forces).
The event is held the first Sunday in December; rain, snow, or shine.
It currently held in three locations across our Nation:
National Military Cemetery, Ottawa, Ontario - 4th year - 3000 wreaths
Mount Pleasant Cemetery, St John’s, Newfoundland - 6th year - 900 wreaths
Brookside Cemetery, Winnipeg, Manitoba - 1st year - 250 wreaths
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MASONIC CONCORDANT BODIES
Address by R.W. Bro. Terry P.A. Taylor, DDGM District of Nipissing Muskoka on his Official Visit to
Muskoka Lodge 360, October 7, 2014.
R.W. Bro. Terry P.A. Taylor
Concordant Bodies have been a part of the history of our
Grand Jurisdiction from the earliest times. Tonight, I will
start by addressing my comments to our newer Master
Masons. When a man completes the progression of his
3 Degrees, and becomes a Master Mason, a whole new
world opens up to him. Within the Lodge, he can continue to attain personal growth by contributing to the work
of Committees, taking part in ritual work, or by studying
Masonic history and traditions.
There is another step for the new Master Mason to consider very carefully. Membership in good standing in a Craft
Lodge opens the door for a Brother to join a Masonic
Concordant Body, which offers additional opportunities
for the pursuit of knowledge. The Book of Constitution of
Grand Lodge, Article No. 147, lists the following Concordant bodies with which Grand Lodge is in amity.
a.) The Grand Chapter of Royal Arch Masons of Canada
in the province of Ontario and the Royal Arch chapters

d.) The Imperial Council for North America of the Ancient Arabic Order of the Nobles of the Mystic Shrine and
the temples
e.) The Royal Order of Scotland
Putting it more simply, the Masonic Pyramid that you will
see depicted in many Lodges shows that on one side we
have the Royal Arch, on the other we have the Scottish
Rite. At one time, a Brother had to go through all the Degrees in one of these Concordant Bodies before he could
join the Shrine. Today, a Master Mason may bypass the
Royal Arch or Scottish Rite, and proceed directly to the
Shrine.
All this being said it is most important to remember that
no degree is superior to that of a Master Mason. Membership in any of these concordant Bodies gives Extra Light
in Masonry, but in no way implies any sort of superiority
over the status of the Master Mason.

b.) The Sovereign Great Priory of Canada and the Precep- M.W. Bro. Raymond S. J. Daniels wrote an article in A Masonic Minute, Unanimity and Concord published in Notory’s
vember 2013. He offered an interesting perspective on the
c.) The Supreme Council of the Thirty-third Degree of the origin of the word concordant, as in Masonic Concordant
Ancient and Accepted Scottish Rite Freemasonry of Can- Bodies. His essay also sheds some light on the ideal function of a Concordant Body. Permit me to quote a paraada and the lodges, chapters, and consistories
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graph from his essay.
“Concord is from the Latin ‘con’ and ‘cors’ – of the same
heart or mind. Concordia was the Goddess of Harmony,
worshiped from early times in Rome. She was a symbol
of peace and agreement between the two social classes of
Rome – plebeians or commoners and patricians or nobles.
Thus, our use of the word concord in the Masonic context
implies not only peace and harmony, but also equality, reminding us that we are all Brothers ‘on the level.’ A lodge
is comprised of men, men with a common purpose, governed by a common idea, believing in a common ideal.”

From a totally practical point of view, the economics of
maintaining a Masonic Temple in today’s tough economy
dictates that Masonic Temple Corporations cannot turn
away good tenants. Successful Masonic Temple Corporations seek out commercial tenants whose rent money
helps to pay the bills. At the same time, Masonic Concordant Bodies, sanctioned by Grand Lodge, should be encouraged. They not only provide an excellent opportunity
for the progression of Master Masons to gain additional
Light in Freemasonry, but also provide welcome revenue
in rent.
From a fraternal point of view, I should note that recruitment of new members for various Concordant Bodies can
at times get a bit out of hand. The newly raised Master
Mason is often beset by well-meaning but overzealous
members of the Royal Arch, Scottish Rite or Shrine, who
give him a high pressure approach on the merits of their
particular organization. Far from being appreciated, this
approach can have the opposite effect on a potential new
member, who may decide not to proceed to a Concordant
Body at all.

The Royal Arch is based on the building of the Second
Temple at Jerusalem, and seeks to find those Masonic secrets that were lost. Its ritual dates to a time long before
the founding of our first Grand Lodge in England in 1717.
The Memorials of the Union of the Ancients and Moderns
created the United Grand Lodge of England in 1813, from
which we are descended. Article No. 28 states, “Pure Ancient Freemasonry consists of but 3 Degrees, viz. that of
the Entered Apprentice, the Fellowcraft, and the Master
Mason, including the Supreme Order of the Holy Royal In the ceremony of the 1st Degree, the candidate declares
Arch.” At that time, the Royal Arch Degree was regarded that he is joining the Lodge, “unbiased by the improper
as the completion of the Master Mason Degree.
solicitations of friends.” So then, if there is improper solicitation, it necessarily follows that there must be proper
However, the Scottish Rite has an equally honourable her- solicitation of candidates, not only for our Craft Lodges,
itage. It dates its origin to Paris France in 1754, and was but also later on for our Masonic Concordant Bodies. Our
formally established in Canada in 1874. Like the Royal current Grand Master has addressed this question in a
Arch, it supplements the philosophical teachings of the presentation he gave back in October, 2012. While he inThree Degrees of the Craft Lodge. It is called the Scottish tended it mainly for Craft Lodges, the same is also true for
Rite, because one or two of the degrees are thought to have recruiting men to Concordant Bodies.
been devised by the Chevalier Andrew Michael Ramsay.
He was a Scotsman, who was the tutor to Prince Charles “We are the Ambassadors of our Craft. Our actions, attiEdward, the young Pretender to the throne of England in tude and first impressions will eventually decide if a man
the 18th century.
wants to belong to Freemasonry. The way we portray ourselves in our community - by being a good citizen in our
So how does the new Master Mason choose between these everyday life; demonstrating our kindness; being honest;
two Concordant Bodies? As noted by M.W. Bro. Daniels, courtesy towards others; but more importantly, being
they should both have the same general Masonic objec- proud to say we are a Mason.”
tive. They even share common symbols such as the triangle in their rituals. Grand Lodge does not favour member- Brethren, Concordant Bodies have a long tradition in Onship between the Scottish Rite and Royal Arch Masonry. tario. They play an important role today in our MasonMembership in either body is simply a matter of personal ic Districts. Membership in either the Royal Arch, or the
choice.
Scottish Rite is endorsed by Grand Lodge. The decision on
which Body to join is a personal one for each Brother. But
Before I conclude, I would like to leave a few points to once he becomes a member of either one, or both he will
ponder with older Master Masons, who may already be find it a most rewarding experience if we do not support
members of a Concordant Body.
both Rite bodies we will not have a structure of freemasonry.
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Umberumberka Lodge No.141
N.S.W.C. SILVERTON, NEW SOUTH WALES, AUSTRALIA
									by W. Bro. Nick Pawluch

There are not many places in the world that can boast that they have a horse buried in their beer garden. However,
Misty was no ordinary horse and the Silverton Hotel is no ordinary pub.
Misty, was a white mare famous for wandering into the Silverton Pub for a beer or three. A number of years ago, Misty
died and was ceremoniously buried in the beer garden, with a cross and a plaque to mark her memory.
Located some 27km’s from the city of Broken Hill in the North-West corner of the State of New South Wales, lies the
abandoned settlement of Silverton, a dusty ghost town with many fascinating memories and myths.
Once, a bustling and thriving mining community, it contained no less than 10 pubs, three busy breweries and 3500
citizens attracted to the area by the strikes of silver there in the 1880’s.
My interest and fascination with Silverton began 25 years ago when my family and I had the opportunity to visit Broken
Hill while on one of our holidays when I was there as an exchange teacher to Australia. It had been recommended as
a curious and interesting place to visit by a family friend, that while there, we should visit the ghost town of Silverton.
My adventure to the Masonic outback began back in 1989 when I had the opportunity to visit Silverton and see the art
work of the Australian artist, Peter Brown; and I hoped to see the Masonic Lodge as well. However, back then we did
not have the chance to see the Lodge, due to a short time frame for visiting and the fact that there was no one there to
let us in.

W. Bro. Nick Pawluch and W.
Bro. Bennetts deep in Masonic discussion and education.
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In 2013 my wife and I had the opportunity to return to
Australia to revisit friends and colleagues. We made
it a point to return to Broken Hill and Silverton. I was
able to make arrangements with the local owner of the
Silverton Hotel, Peter Price, to have a Brother Mason
from Broken Hill come out and allow us into the Umberumberka Lodge No.141 N.S.W.C.
W. Bro. Paul Bennetts came out and gave us the royal
tour and explained the history and local myths pertaining to the Umberaberka Lodge.
The Masonic Lodge was interesting because it was still
active even though the original town no longer existed.
The Lodge meets once a year in order to keep its charter. Masons from all over the region come out to help
do Masonic business and share in fellowship in order
to keep the Lodge going.
Originally, part of the Umberumberka township, Silverton was the service centre for the nearby Umberumberka and Daydream silver mines.
While all evidence of the hastily built miner’s shanties
are long gone, the buildings remaining include the jail,
Catholic and Methodist Churches, Public School, Masonic Lodge, Court House, hotel and a surveyors hut.

Silverton’s original popularion was mostly from overseas,
particularly from Cornwall in England, and Wales. Cornish miners left Cornwall by the thousands and created
distinctive Cornish communities at numerous mining locations throughout Australia. The Cornish played a central
and important role in the development of South Australia’s
early mining industry. Cornish influence customs and traditions flourished. Such was the case in Silverton.
Silverton’s Cornish and Welsh miners exerted a strong Protestant influence in the community. In 1884 they assembled
in a public meeting at De Baun’s Hotel to apply for a Charter to establish a Masonic Lodge.
Umberumberka Lodge No. 2116 E.C. was constituted on
October 17th of 1885 under charter from the Grand Lodge
of England and was later absorbed as a Lodge under the
United Grand Lodge of New South Wales Constitution
(U.G.L.N.S.W.). At the time of amalgamation of the various Constitutions in New South Wales, on St. John’s Day
the 24th day of June, 1888; it became what it is today, Lodge
Umberumberka No. 141, N.S.W. constitution.
The first regular meeting was held a week later under the
guidance of W. Bro. C. G. Gibson, who was the clerk of Petty Sessions at that time for the District.
At the second meeting of the Lodge, Charles Rasp was initiated into the lodge as the first Mason to be initiated into
Freemasonry in Silverton. He was the same Charles Rasp
who discovered the original outcrop of silver lead ore, from
which the Mining Industry of Broken Hill has developed
and continues to this day. Shortly after his admission to the
craft Bro. Rasp donated to the Lodge a block of land upon
which the it stands today.
The current structured building was erected during the
years 1885-86 at a cost of 340 pounds and was completed
and dedicated on the 8th of September, 1886. The Lodge
was constructed of rubble stone with brick quoins from the
local area. The iron gabled roof covers much of the building and the remainder of the roof being a flat skillion type.
The first regular meeting held within the new structure was
conducted that very same evening.
With the decline of Silverton’s population and economic
fortune; Lodge Umberumberka No 141 was transferred to
Broken Hill, and the last regular meeting in this temple was
on the 5th of January 1906. The Worshipful Master on that
occasion was W. Bro. J. F. Richards.

Charles Rasp: The first to be initiated into Masonry
in Silverton and also the donor of the land on which
the Lodge sits as it is.
“Ensuring the Timeless Vitality of Masonry in Ontario”

Page 37

The entranceway to the Lodge.
Today, the Lodge still stands as one of a few buildings remaining of a long gone era in Silverton’s almost forgotten history. Much effort has been made in restoring the exterior and entrance way.
I will forever be thankful to Peter Price of the Silverton Hotel for making it possible to meet W. Bro. Paul Bennetts who
permitted me to have a private tour of the Lodge and allowed me to take as many photos as I wanted. It was a wonderful
Masonic voyage.

Three possible cowans fleeing
from the jurisdiction as
they were uninspired.
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A Masonic Minute
The Canadian Maple Leaf Flag

Fiftieth Anniversary
by M.W. Bro. Raymond S. J. Daniels P.G.M.
The Canadian Maple Leaf Flag was adopted by Parliament
on December 16, 1964, officially proclaimed by Her Majesty Queen Elizabeth II, and inaugurated on February 15,
1965, now observed in Canada as National Flag Day, The
adoption of the distinctive design emerged from much debate, led by the Leader of the Opposition, the Right Honourable Bro. John George Diefenbaker. Our distinguished
Brother, the Honourable John Ross Matheson, at the time
the Parliamentary Secretary to the Prime Minister, Lester
B. Pearson, by adroit negotiations with the opposing parties, was instrumental in the final resolution of the debate.
Bro. Matheson was also responsible for the creation of the
Order of Canada.
Bro. Matheson was initiated in Queen’s Lodge No. 578,
Kingston, in 1940 on the night before he was deployed
with his regiment for active service in World War Two.
He was the recipient of the William Mercer Wilson Medal
for Meritorious Service, a 33rd degree Scottish Rite Mason, and a member of the Royal Order of Scotland. On
November 13, 2010, Bro. Matheson was presented with
the Long Service Award – 70 Years a Freemason in a ceremony attended by the Speaker of the House, Members of
both the Federal Parliament and the Ontario Legislature,
together with a host of friends and family. Bro. Matheson
died 27 December 2013. A great Canadian, it can be truly
said of him, that he ‘lived respected and died regretted.’

I present our Flag, our symbol of Unity and Sovereignty,
Between bars of red on a field of white,
It blazons forth in its full Autumnal glory.
The Canadian Maple Leaf
Whose points represent the Provinces and Territories,
Which comprise our great Dominion.
To Freemasons –
The red symbolizes the dauntless courage of our
forefathers, which we strive to emulate,
The white, that blameless purity of life and conduct to which we aspire,
And the points, the eleven knightly virtues, of
which Patriotism is the greatest, and to which
we are ever dedicated,
And finally, it inspires in us a reverence to Him,
to whom we fervently pray, God Save the Queen,
and heaven bless The Maple Leaf Forever.

As Freemasons we are obligated to fulfill the duties of a
good citizen. As loyal Canadians, the National Flag is
displayed in every lodge room and outside most Masonic
buildings throughout the jurisdiction, a symbol of national unity and pride. It is important, however, in the MasonThe words from the Sacred Writings in the Book of Rev- ic context to make a distinction between ‘nationalism’ and
elation, “The leaves of the tree were for the healing of the ‘patriotism.’ Nationalism, pushed to the extreme, results
nations” were quoted to describe the distinctive design of in conflict and war; Patriotism is loyalty and respect for
the Maple Leaf Flag. In a speech given to the Supreme one’s native land.
Council of the Ancient and Accepted Scottish Rite, Bro.
Matheson said: “Our symbolism must need affirm spiritu- The distinctive lapel pin of our jurisdiction is the Red
al values. It conveys a message of noble expectations for Maple Leaf surmounted by the Square and Compasses in
humanity, of our Masonic hope for an even ‘better coun- gold, signifying that the wearer is a proud Canadian and a
try.’ Each of us, like the Flag, represents Canada. This proud Freemason.nation can be no worthier than what we imagine and will
it to be.”
When M.W. Bro. Donald H. Mumby was the Director of
the R.C.M.P. Degree Team, this Charge to the Flag was
given as part of the ceremony:
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...and the

survey says

Results from the Ontario Mason Magazine Survey
Brethren, we were thrilled to see so many of you take a few
moments of your time to respond to our first ever feedback survey. You provided us with lots of information
about both the areas you are enjoying between our pages,
and some areas you wish to see improved. I’d like to give
you an overview of the responses we received:

Most important content

How the magazine is read
Eighty-Three percent if respondents report that they read
the OMM on their computer screens. Only Twelve percent read them on a smaller electronic device, like and
“E-reader”, and Five percent print the full version out. I
was personally shocked to see that none of those who responded indicated that they use the Printer Friendly version for their printing… So I guess I should thank you on
behalf of the companies who make your Printer cartridges!

There are still comments, both in the survey, and sent directly to our inbox, by Brethren wishing to receive a mailed
subscription of the full magazine. We covered this topic
in previous issues, but I want to assure you all that (again)
we hear your frustrations, but it is still the decision of our
In order for your Magazine team to provide more of this Grand Lodge to discontinue that practice. Our hands are
kind of content, we require you all to send us your articles completely tied in the matter, but we thank you for your
and educational pieces. Our submission guidelines can be interest, and your understanding.
found on page 28 of this magazine.
The history of our craft has been defined as the most enjoyable portion of our Magazine. We will endevour to deliver more of this in future issues for you. This was closely
followed by Lodge events, and Masonic Symbolism.
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Receiving your copy of the OMM
A few months ago, we began an e-mail distribution list
for our magazine, and thus far, 150 of you have added
your names to that list (If you are not one of those 150,
see page ___ ). These subscribers make up the core of our
readership, at over 60% of our respondents. 25% of you
have indicated that your D.D.G.M.’s send the OMM to you
with punctual efficiency. We’d like to thank the DDGM’s
who are making a quick turnaround in their inboxes, and
would ask all DDGM’s to give distribution their prompt
attention.

Overall Satisfaction
95% of you have indicated that you are either Satisfied, or
VERY Satisfied with our efforts thus far, and over half of
those have stated the later. On behalf of the entire OMM
team, I thank you for your praises, and promise you our
continued efforts in highlighting the very best that our Jurisdiction has to offer.
With warmest regards,

Submissions by your Lodge, and it’s members
Less than a third of our readers have indicated that their
Lodge, or it’s members have contributed any content to
our magazine over the last two years. Our content, and
quality of work is only as good as the information we receive from you, the Brethren whom we represent in print.
If you have a good story idea, or an interesting event taking place, we would very much like to hear from you.
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Tradition: A Rudder and an Anchor

Freemasonry, for the most, is defined by our traditions.
It is those long established traditions that help us see Masonry in its true light, that it has value and that it will endure. We are the current custodians of a way of life that
has inspired and helped to develop great men and leaders
here in Ontario and around the world. Those defining traditions force many Masons to ask the question “Are traditions a rudder or an anchor?” Masonry needs a good
rudder and it also needs a dependable anchor.

The three simple concepts; brotherly love, relief and truth
form the basic bedrock of our Order from which our traditions and practices flow. Our traditions have served us
well and continue to serve us well in this century. Traditions, according to the teachings of Masonry are seen as
a rudder that helps to steer the bark of this life over the
rough seas in pursuit of the ideals of the Order. Tradition is also seen as an anchor that keeps us from rashly
attempting to rush forward before we chart the course.
From the origin of Freemasonry to the present time those
traditions have set a steady and unvarying course for us
to follow. Our traditions used as a rudder sets a clear path
for learning, growth and service in the home, to the Order,
to the community and the country in which we reside. As
an institution Freemasonry has remained fundamentally
unchanged, however its philosophy and core values are as
relevant today as they were at any time in our history.

Lodges toward practicing what we believe and applying
those beliefs to today’s conditions. How we apply the lessons today should always rooted in our Masonic values
which are taught and supported through those traditions.
To bring this discussion to the final point I want to look
at the Blood Donor Program that was established in 1958.
The blood donor program that Freemasonry supports is an
example of the application of Masonic principles as time
and conditions changed. The Blood Donor Program and
Unrelated Bone Marrow Program are more recent works
of charity, introduced within the last 55 plus years, which
flow out of our ancient traditions and serve the needs of
society today. The principles of Freemasonry, if followed,
will never betray us, and the work of the Order will be
made perfect by our deeds.
There is a strong connection between the demands made
in the ritual for giving something that is within our power
to give. Giving the Gift of Life and participating in the Unrelated Bone Marrow program is clearly seen as an application of what is taught by the ritual and our traditions to
today’s conditions and the needs of society. Every minute
of the day someone in Canada needs blood or blood products to sustain life. .
Our traditions therefore can be seen as a rudder that steers
us toward service to mankind. Masonic tradition is clearly
a process and not an end in itself. Let us always see the
ritual and our traditions as something that will allow us
to respond, and to make an impact by living out the ideals of brotherly love, relief and truth. Charity is that great
channel through which T.G.A.O.T.U. passes all His mercy
upon mankind.

In a previous discussion I made the comment that we do
not need to change our ritual as some might wish. It is not
within our power to do that. What we need to do is see the
ritual, the constitution and our traditions through a fresh
set of eyes that are attuned to our times. The rudder and
the anchor are useful in aligning Freemasonry’s timeless
value to today’s modern culture. It is necessary that we
see Masonic tradition as an ongoing process not an end If we are faithful to the teaching of the Order we have a
in itself. If we link wisdom and knowledge together in the useful rudder to steer us along the course. We need the
process we will see new pathways and opportunities for anchor to keep us from rashly moving into areas that bethe application of Masonic teaching in today’s conditions. tray our teaching. Our traditions, principles and teaching
Traditions, properly applied give a sense of stability in dif- faithfully applied to the needs of today will show Masonry
ficult times. They act as a rudder.
in its true light, that it has value and that it will endure.
If we carefully examine the programs offered by Grand Understanding and appreciating the usefulness of a good
Lodge carefully we see that they flow from those simple rudder and the need for a dependable anchor will help enconcepts, brotherly love, relief and truth. For example, the sure the timeless vitality of Freemasonry in Ontario.
B2B, F2F, Mentor, LRP, Officer Progression, Masonic Education and our charitable and benevolent efforts all have References: Book of the Work: Grand Lodge Programs
a base in our teachings and our traditions. The traditions and Rebuilding The West Gate.
we have inherited act as the rudder that help us steer our 				
By R.W. Bro. Garnet Schenk
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