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It’s hard to believe that June is almost here and Lodges will soon be calling off for
the Summer. Although Lodge meetings will cease, many brethren will still get
together to play golf or attend a picnic with the added pleasure of having their Design Layout Graphic and IT
families with them. This time of relaxation and vacations is a well needed break W. Bro. Dan Dignard
from the ritual and degree work which take place during the Masonic year.
V. W. Bro. Stewart Hanna
The only exception to this break from Masonic functions is the annual Grand Staff Writer
R.W. Bro. Garnet Schenk
Lodge meeting in Toronto in July. This is the time for all Masons to get together W. Bro. Jim Chisholm
with their District to welcome in their new DDGM, as well as also attending
work shops and the annual Grand Lodge Communication.
I encourage all Masons to attend this event and sit in some of the lectures, visit
with the concordant bodies and youth groups, and visit many of the hospitality
suites for the other Districts to visit with old friends and to perhaps make some
new ones.

Regional Communications Coordinators
North Region: W. Bro. Jim Chisholm
East Region: V. W. Bro. Stewart Hanna
South Region and Golden Horseshoe:
W. Bro. Dan Dignard

Whether you attend Grand Lodge in Toronto in July or not I hope that you have Submissions:
an enjoyable and relaxing Summer break with many opportunities to visit with
All submissions and feedback to
friends and family both.
The Ontario Mason Magazine
Sincerely and Fraternally,
W. Bro. Dan Dignard
Team Lead/Managing Editor
The Ontario Mason Magazine.
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should be submitted at:
OMM@grandlodge.on.ca

To all contributors:
The factual accuracy of an article is the
Contributor’s responsibility. The opinions
expressed by the authors do not necessarily
reflect those of the Grand Lodge of A.F. &
A.M. of Canada in the Province of Ontario,
or those of the Ontario Mason Team.
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From the Grand Master...
President of the Conference Andre Bovin, Grand Lodge
of Quebec and his Team put together a progressive agenda
which included the following reports, which were received
and discussed at length by all attendees: the Conference
of Grand Masters of North America; the Conference of
Grand Secretaries of North America; the Commission on
Information for Recognition; the XV World Conference
of regular Grand Lodges in Madagascar.
The several Grand Masters gave reports on their Grand
Lodge under a common theme of what works for them
and what doesn’t work for them. This stimulated much
questions & answers after each presentation.
The Grand Master of Nova Scotia made a presentation on
Widows Sons - policies which stimulated much discussion by each Grand Lodge on their policies regarding the
Widows Sons.
The Grand Masters, Deputy Grand Masters and Grand
Secretaries each participated in their own breakout groups
with following subjects:
Brethren:
With the last snow and ice storm in our rear view mirrors,
spring I believe has finally arrived in the Ottawa Valley.
Deputy Grand Master David J. Cameron; Grand Secretary
Terence Shand and I recently attended this year’s thirty
sixth annual All Canada Conference of Grand and District Grand Lodges A.F. & A.M. which was held in Winnipeg, Manitoba, April 27th & 28th.

Grand Masters: Incorporation & Voluntary Disclosure of
Grand Lodge and Lodges; Deputy Grand Masters: Discord in Lodges and influential control by senior Brethren;

Grand Secretaries: Automation of the Grand Lodge and
Lodges (systems, reports and resistance). Each group, by
way of a spokesman, presented their conclusions and then
participated in a question and answer session. In my opinion, the breakout groups at this conference is one of the
main ways to exchange information on a variety of subAll Provincial Grand Lodges were represented at this jects. The other way information is exchanged, is at the
year’s Conference including the Grand Lodge of Prince informal social gathering which took place each evening.
Edward Island with their Grand Master, Kevin Crozier.
This Grand Lodge, for monetary reasons, had stood down The two speakers of the Conference were Chibu Uson of
over the last several years however, with Prince Edward Is- the Masonic Renewal Committee of North America, who
land in attendance this Conference was truly an All Can- gave a very informative talk on the many initiatives and
ways that his committee could help individual Grand
ada Conference.
Lodges on the subject of Membership renewal. The second
Among those in the Observers Galley were Simon La- speaker was Robert Conley PGM and Grand Secretary of
Place, Executive of the Masonic Service Association of the Grand Lodge of Michigan who spoke on shared serNorth America and Robert Brethour, Grand Secretary vices, the different types of services which are developed
General A.A.S.R. of Canada along with PDDGM of Man- by a Grand Lodge i.e. data bases and in this case Michigan
itoba, Senior Wardens and Junior Warden of member which can be shared by other Grand Lodges, a very topical subject for our Grand Lodge and well received by all
Grand Lodges.
Grand Lodges.
Page 4

Ontario Mason Magazine Spring 2018

The two-day Conference concluded with the Installation of the Officers for 2019: President Don Ford, Saskatchewan;
Vice President Jim Luddington, Nova Scotia; Secretary Steve Kane, Manitoba and Treasurer Richard Brown, Saskatchewan.
Before handing over the gavel to the new President, Andrea Boivin made note of the accomplishments of the outgoing
Treasurer, Terence Shand, asking him to give a history of his association with the All Canada Conference. In conclusion, Terry received a rousing applause and standing ovation. A very touching response that was well deserved and
much appreciated by Terry.
The All Canada Conference of Grand and District Grand Lodge is a very informative, educational vehicle for our
Grand Lodge in general and our senior Grand Lodge officers in particular.
Something to Think About: a subject, although not Masonic, but is having an effect on Masonry today in Ontario.
Gossip (n) - a person and or persons who habitually reveal personal or sensational facts about others whether true or
not true. Now Think About This: People will question all the good things they hear about someone but believe all the
bad things they hear or read about you. Do I need to mention Social Media?
Paul E. Todd Grand Master

From the Deputy...
Brethren:

While you're at it, sign your organ donor card as well.

The Cornerstone Project is a great tool to energize your
Lodge. It touches on elements of virtually every Committee of Grand Lodge. While not being the same as a proper long range strategic plan, it does get you starting to
plan out activities for your Lodge for the short term. This
should be invaluable for a new Worshipful Master, or in
the spirit of planning ahead: for the Wardens!

Volunteer at a community event: park cars, put a float in a
parade, lay a wreath. Maybe you could hold a Masonichip
Foundation of Ontario program at the fair. Wait, you can't
count one event for two standards, so do them both!

You pick items to complete from lists of standards. The
Mandatory ones are Friend to Friend, Mentoring and
Officer Mentoring. The resources for these activities are
available in the programs put out by the Friend to Friend,
Mentoring and Leadership Development / Officer Progression committees. Pick an item and start to work on it.
You will see results very quickly.

Have an Open House and invite your community in to
meet you. We were very successful last year on June 3,
2017. Should we do this annually?
Arrange for regular education in your Lodge, or run a
Lodge of discussion. What topic would you like to hear
about or discuss?

Have a full festive board after Lodge, or before. Do the
toasts and speeches. Sing if you dare. It is said that if you
don't have a festive board you are missing half the MasonIf you already do one of these regularly (for instance if you ic experience.
already have done the Cornerstone Project in a previous
year) why not pick another one to try?
Contact your Brethren you haven't seen in a while. Run
a Rusty Masons night. Take your widows out for dinner.
Likewise for the Major and Basic Standards: pick and Help them at home. Honour an aged member, or a new
choose to create some variety in your Lodge events.
member.
Give blood and save a life. Even if we aren't going to con- Visit, visit, visit (that counts for several standards).
tinue to collect those statistics, blood is still needed. Run a
clinic or donate blood or plasma yourself if you can.
Go as a group to church, or shul, or jumu'ah... It'll do you
good.
“Ensuring the Timeless Vitality of Masonry in Ontario”
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Do all the ritual which is the very core of our order.
Draw up a budget and you'll make both Condition of Masonry and the Lodge Finances Committees happy.
Get involved with a youth group, Masonic or otherwise.
Visit a DeMolay, Rainbow Girls or Job’s Daughters meeting. Or invite them to your event.

Donate a scholarship.
Come to the Annual Communication. So much goes on
there including Masonic workshops, but more about that
next month ….
David J. Cameron Deputy Grand Master

Sponsor a sports team or Scout group.

Initiation – Moffatt Lodge No. 399
Submitted by Bro. Myles Leach

On December 20th, 2017 W. Bro. Romulo
“Bong” Villavecer initiated two fine young
men into Masonry in Moffatt Lodge No. 399.
On the left is Bro. Yvan Carandang, on the
right, the W.M.’s son, Bro. Seth Villavecer.
Several leaders from DeMolay assisted in the
ceremony as Bro. Seth, one of their proteges,
continued his Masonic journey.
Congratulations to Bros. Yvan and Seth!
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The Masonic Youth of
Ontario

By W. Bro. John Ticknor

At the Scottish Rite Club of Hamilton, the Ontario DeMolay Provincial Chapter met for their semi-annual meeting
on the afternoon of March 10, 2018. In the Scottish Rite Cathedral, the DeMolay Degree was conferred on fourteen
newly initiated DeMolays in fine form by the members of the Ontario DeMolay Provincial Chapter, which is made up
of members of the DeMolay Chapters located in Ottawa, Port Hope, Ajax, Mississauga, Guelph, Barrie and London.
Grand Master, M.W. Bro. Paul E. Todd along with Grand Lodge Youth Initiatives Committee Team Lead, R. W. Bro. Les
Armstrong witnessed the degree as honoured guests.
R. W. Bro. Les Armstrong, M. W. Bro. Paul E. Todd, Ontario DeMolay Senior Councillor, Caelan Vojvodin
Ontario DeMolay Chapter Advisor, Bro. Ian McGugan, Ontario DeMolay Executive Officer, W. Bro. Ernest G. Loiselle
Also in the picture are Ontario DeMolay Senior Deacon Nikhless Ramputty and Ontario DeMolay Standard Bearer
Alex Gregoire.

“Ensuring the Timeless Vitality of Masonry in Ontario”
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The DeMolay Cross of Honour was awarded to W. Bro.
Ron DeMerchant, a Past Master of Hope Lodge No.
114 for his many years as an Advisor to the DeMolay in
general, but more particularly his involvement with the
Ganaraska Chapter in Port Hope, ON. Son and Brother
Louis DeMerchant, a Senior DeMolay and Senior Deacon of Hope Lodge No. 114, was on hand to assist with
the presentation.
L-R David Ticknor Provincial Junior Councillor, Caelan
Vojvodin Provincial Senior Councillor, Connor Nichol
Past Provincial Master Councillor, W. Bro. “Dad” Ron
DeMerchant, Bro. Louis DeMerchant, R.W. Bro. George
Mitchell, along with a group of Masons from the Niagara Districts, were present to receive official permission
from Dad Ernest Loiselle, President of DeMolay Canada
to proceed with the formation of a new DeMolay Chapter
in St. Catharines, ON.
After the Ontario Provincial Chapter Meeting, in the evening, the Annual Provincial Chapter Sweetheart’s Banquet and Ball was held in the Grand Ballroom to honour
Miss Kaitlyn Davies, the Ontario DeMolay Provincial Chapter Sweetheart and the young ladies from the Job’s Daughters and Rainbow for Girls who act as liaisons between their Bethels and Assemblies with the DeMolay Chapters. There
was a fantastic turnout from the three Masonic Youth Groups.
Each of the youth groups relies on the support of the Masons of Ontario for both their financial and advisory support.
Further info can be found at their websites or email contacts:
Ontario DeMolay www.ontariodemolay.ca				
Ontario Rainbow for Girls www.canadaiorg.org			
Ontario Job’s Daughters www.jobsdaughtersinternational.org
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Email: eo@ontariodemolay.ca
Email: canadaiorg@gmail.com
Email: Guelphjobies@gmail.com
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Comments from Robert Griffin on receiving 50 year recognition

Leeds Lodge No. 201
Honours Robert Griffon

R.W. Bro. Ray Winfield

Right Worshipful Brother Holton, Very Worshipful
Brethren, Worshipful Master Sloan, Right Worshipful Brethren of other Lodges in attendance, Brethren,
Friends and former students,
It is with great pleasure, honor and humility that
I stand before you. For myself, the fifty years have
passed very quickly with life happening in so many
ways, including family and friends, and loss and joy,
career and work, and never enough time to fit them
all in some days.
As you know, I consider myself coming from a very
humble beginning of a family who made their living
from hunting, commercial fishing and trapping. Having roots tracing back to the roughly 1860’s, that was
how my ancestors made their living, entering Canada
as second wave loyalists, we will call them from Vermont, travelling up the St. Lawrence and settling on Gananoque
Lake. There they made their living from eventually encouraging sport fishermen to come to the lake in summer for
the fishing of large and small mouth bass, northern pike, and other non-sport species such as bullheads which were in
abundance near the marshland.

Tourist establishments including ours Griffin’s Lakeside Cottages began in the early 1920’s, and without advertising and
only word of mouth recommendations the business has continued to flourish for 90 years, our anniversary this year.
Times were tough as you would expect, yet, Masonry had already established itself with my great grandfather Sid, my
grandfather Wil, and soon thereafter when they were 21, my dad, Lewis and my uncle Ernie, his two sons. My uncle
“Ensuring the Timeless Vitality of Masonry in Ontario”
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Ernie was Master of our Lodge in 1951.
Earlier than that in the late 1920’s, annual fish frys for the local Masonic order were held both at Griffin’s Lakeside
House, now Tedfords, and our Lodge, Griffins Lakeside Cottages, as commercial net fishing for the Griffin family was a
major source of income along with trapping muskrats. These dinners grew until in the 1960’s there would be more than
200 Masons from all over the district far and wide who would never miss this auspicious and very enjoyable opportunity to connect with some very high profile individuals from every walk of life.
The connection was literally a part of business practice and certainly many decisions were made, and many good beverages were consumed amidst much laughter and storytelling. That was what I saw, respect, friendship, support, humanity and integrity. Certainly there were many role models there for me as a young lad, and my cousin Rick Meggs, sadly
deceased, joined the Lodge with me in 1967. I certainly thought of him as he would have received the same distinction
as I did last night on March 13, 2018. Our grandfathers, his Richmond and mine, William, were brothers, living and
working side by side their entire lives were dedicated Masons who helped so many over the years to gain a start in life
or pay a bill. Most charitable individuals whom both Rick and I so respected. It was their wish that we would join the
Masons as soon as we were old enough.
I know I have been very blessed by the universal encounters I have experienced from all over the world through this
little out of the way fishing resort which has always been my first love. Both my wife Cathy Sawyer Griffin and I spent
more than 30 years as educators with the Upper Canada District Board, and raised our two daughters Raechel and Caitlin, working and living in Toronto, to be solid, resourceful, compassionate, thoughtful and matter of fact individuals
whom we are so proud of. Two granddaughters so far, Leila and Isabel, bring light, joy and laughter and much love to
us all.
I will continue to run the fishing lodge as long as the Great Architect of the Universe allows, and will do my utmost
to live by the principals of Masonry which I have cultivated into myself over so many years, and be most grateful
to include Masonry as part of my life’s journey. Always, “happy to meet, sorry to part, and happy to meet again.” In
conclusion always make time for “Random Acts of Kindness”, and pretty much from experience, the rewards are overwhelming. Brother Bob Griffin.
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EDUCATION vs. RITUAL:
Both are our TOOLS…
Our GOAL: Making GOOD MEN BETTER…

Douglas A. Gray. FCF
The Beaches Lodge Number 473

A LOFTY OBJECTIVE INDEED…

“The ritual does not make Masons
– it only makes members.”
Ritual is fundamental to the Craft, and its preservation in
its purest form is the lifeblood of our Fraternity, but it is
not to be confused with Masonic education.

customs, philosophy, symbolism and its allegories – even
its Constitution and its laws – just to mention a few!
If these subjects are studied and mastered they can provide a most interesting course for a Brother seeking the
opportunity to gain Masonic knowledge, and, provide fully a lifetime of learning.

That is, if we dedicate ourselves to a daily advancement in
Masonic knowledge. Being quite apart from his rightful
ambition to become good at ritual; an educated FreemaMasonry works with men of all faith, culture, moral & ed- son needs to have accomplished both!
ucational background.
To suggest that a satisfactory explanation of the Craft is
Whoever decided to assemble this diversification into one complete with a study of the lectures of each degree is figwhole?
uratively, to bury one’s head in Masonic sand.
Whoever set the lofty goal of making these “Already good
men” BETTER?

A popular expression in the teaching profession proclaims
that there can be “no dedication without education.”

Examination of the tools further reveals that to some, the The search for knowledge goes on day after day after day.
ritual is merely words; more and more words. To others,
ritual provides a universal language understood by their R. W. Bro Garnet Schenk, a fellow member of the Alumni
deepest emotions…
of the College of Freemasonry, put the following definition forward:
I suggest that the purpose of our ritual is to put it message
into a timeless dateless world, the world of our minds, “Masonic Education affirms the membership requireemotions, and imaginations.
ments, the standards required of our Officers in the performance of the Work as well as the building of character
And again, while to one, only words, to the other, perhaps & practicing of brotherhood.
more observant, the ritual provides the sign posts on the
road to revelation…
The task for good Masonic Education is to strengthen the
membership, create a learning environment, establish a
Here we must remember the root word of revelation is re- Masonic identity and preserve our values against erosion
veal and consider it our duty to remove and / or penetrate & worldly corruption.”
the ritual looking for the deepest meanings; while remembering, they may not be too far below the surface. Also, My Brothers…In the Learning Process, we must
always remembering to look within, do not gaze too far “Teach the student that he must know himself before he
into the past or future but look deeply within…
can know others”.
In our second tool, Masonic education we learn the fol- Our ritual is divided into three degrees…these are merely
lowing: Masonry’s tenets, history, traditions, landmarks, a division or break to allow for further study and to ab“Ensuring the Timeless Vitality of Masonry in Ontario”
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sorb what could not possibly be absorbed in one sitting.
We must always be mindful of the need for daily advancement, daily study…

planning + engaging the new Mason.
• Communications: Internal and external, creation of a
publishing review Committee. Execution;
• C. of E: =Center of excellence model; KPI = Key PerWithin our RITUAL, we are enacting the greatest glory
formance Indicators.; Monitoring results. Brethren,
of life; and, the greatest tragedy in life. At first glance, this
there is a wealth of knowledge available. If you wish
may seem an incredible interpretation; however, it is there
to advance you knowledge visit https://grandlodge.
and within the ritual we move from birth, through maon.ca/
turity to adulthood and then beyond. Literally a passing Your certificate # is your password.
from here to eternity and, sincerely, a lifetime study is required…
SUMMARY:
In 2008 / 2009 G. L. began a long range plan that was implemented in 2010 detailing a vision from 2010 – 2016…
2010 was an important year for me because it was 2009 /
10 that I was appointed Grand Stewart, which gives me the
Very Worshipful status… Many masons congratulate G.L.
& G.L. Officers particularly in The Banquet room Toasts.
I like to explain our G.L. Hierarchy is the exact opposite of
a normal business Hierarchy…that is in business, orders
come from the top and work down to implementation. In
Masonry the candidate comes first and everything either
does or should work its way up from you making that first
step forward…

I cannot conclude any better than with words written by
R. W. Bro Garnet Schenk in the current issue of Ontario
Masons Magazine:
He talks about “As we move from darkness toward light”,
and writes:
“Something significant happens, or at least should happen
for Masons when an initiate confirms in whom he puts his
trust. The response can easily be overlooked but it does
have importance for all three degrees. When we witness
that response, and let it pass as mere formality we miss
part of the beauty, knowledge and understanding we as
Masons are challenged to seek in this life.

Remember, nobody asked you to join Freemasonry, nobody is likely to ask you if you wish to become educated
in Freemasonry. You must make the first step forward…
The initiate is told that he is in the hands of a true and
trusted friend whom he can follow with firm but humThe G.L. the Vision Statement is: “To ensure the timeless ble confidence. It is useful for each Mason to reflect upon
vitality of Freemasonry in Ontario”.
the meaning and the implications of that statement in the
larger sense. Every man seeks answers to the fundamental
Mission Statement:
questions of his existence: What am I? Why am I here?
Where am I going?”
G. L. will achieve it’s vision by providing effective and
sustainable leadership to Ontario’s Masonic Community My Brothers, Freemasonry is a moral science and it teachand by preserving the timeless Masonic initiatory sys- es that we must learn the way and the will of God.
tem as a frame work for all good men to transform their
lives through the ancient and enduring tenets of Brotherly Freemasonry starts with his rebirth at initiation. What
Love; Relief and Truth…
each member ends up with depends on him; for what the
individual should be seeking is the beautiful system of
The Strategic plan focuses…
morality, veiled in allegory and illustrated by symbols.
•
•
•

Long term growth
Reaffirm the Lodge room experience
Building on individuals one man at a time

The Strategic plan focuses…continued
• Alignment of our ancient values to today’s culture
method
• CraftStewardship = Leadership training + Succession
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If the Freemason seeks diligently he will get more out of
it than he puts in. Not materially but spiritually and mentally as he moves from the rough to the perfect ashlar. Indeed, Freemasonry will have achieved its goal of “Making
GOOD MEN BETTER…”
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Salt, Wine and Oil

by Matthew A. Leilich, Past Master,
Gothic-Fraternal Lodge #270,
Hamilton Square, NJ, U.S.A.

It is common knowledge that the ancient wages of a Fellowcraft Mason consisted of corn, wine, and oil. Many
however, object to this assertion. How can corn be associated with these ancient wages when—clearly—corn
was first discovered in the New World? Corn was first
brought back to Europe by Christopher Columbus in
the late 1400’s. Since our ritual predates the age of exploration, must not any reference to corn be some sort
of mistake?

word “corn.” “The corn of sustenance” simply becomes,
“the salt of sustenance.” Our bodies need salt in order to
survive and the meaning still holds true.
Salt was quite valuable in the ancient world. It was the
primary method of preserving food, mainly meat and
fish, and also served as a good antiseptic, hence the expression, “rubbing salt into the wound.”

The word “corn” is actually Old English, and refers to any
type of granular matter. Oats, wheat, barley, rye, even
spices, could all be referred to as corn. When used in
its verb form “to corn” means to turn a substance into
a grain, for example, “to corn gunpowder.” Our ritual
therefore, is not actually referring to kernels of corn, but
to some type of Old World grain.

One of the busiest ancient Roman trade routes was the
famous Via Salaria, a road connecting the capital city to
the eastern coast of what is now modern-day Italy. Along
this route salt merchants drove their oxcarts filled with
cargo while Roman soldiers marched alongside protecting their wares. The Roman army quickly adopted the
practice of paying these soldiers partly with salt, or with
money to buy salt.

It has become a widespread practice among most Masonic jurisdictions to incorporate the use of corn, wine,
and oil in the dedication ceremonies of Lodges and other public buildings. The most famous of these ceremonies took place September 18, 1793 in Washington D.C.,
when President George Washington, dressed in full Masonic regalia, laid the cornerstone of our nation’s Capitol
building. However, the combination of these three symbolic offerings can be traced back even further.

The Latin word for salt is “sal,” and the modern word
“salary” derives from the Latin “salarium” or “salt money.” This is probably where we get the expression “he’s
not worth his salt.” However, the earliest reference to this
phrase in printed form does not appear until 1805 when
Philip Beaver printed his book The African Memoranda.
On the other hand, the expression “not worth his salt,”
could also have been associated with the ancient Greek
practice of trading salt for slaves.

The principle grains of the Old Testament were barley
and wheat. The Bible contains hundreds of references to
corn, wine, and oil as separate entities, and over a dozen times the three are grouped together within the same
passage. (see end of article) They were seen as blessings
from God, used as currency, and used as sacrificial offerings.

The word “sal,” also appears in the English word “salad.”
Ancient Romans adopted the practice of salting their
salads in order to balance out the natural bitterness of
the greens.

By the Victorian Era, from which much of the language
of our ritual is derived, the word “corn” was often substituted for the word “salt.” The verb “to corn” meant “to
salt” or “to preserve.” Corned beef, for example, contains no actual kernels of corn, but contains a very high
amount of salt. In fact, if we examine the wording of our
ritual, the word “salt” could be easily substituted for the

Other references to salt used as money can be found in
Marco Polo’s writings. While traveling in China in the
late 13th century he noted that images of the Grand
Khan were pressed onto tiny salt cakes and used as coins.
Salt was so rare in the African Empire of Mali (12351600 A.D) that it was quite literally worth its weight in
gold! Ounces of salt were traded for ounces of gold, and
to this day the salt trade is still practiced in Mali. Other
ancient civilizations such as the Phoenicians also traded
salt, but this article only examined a few.

“Ensuring the Timeless Vitality of Masonry in Ontario”
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There is concrete historical evidence that salt was used by
various ancient peoples as a form of currency. Furthermore, our ritual clearly states that a Fellowcraft Mason’s
wages consisted of “corn, wine, and oil”—wages—being
the key word.
Assuming that the “corn” of our ritual was “salt,” the assumption that a Fellowcraft Mason was paid in salt would
be both grammatically and historically correct. In all
probability however, the before mentioned “corn” was
probably some sort of cereal grain such as barley or wheat.
It is interesting to consider though, that salt might have
been part of a Fellowcraft’s wages, and even if this was not
the case, it certainly adds seasoning to our Masonic understanding.

and cotes for flocks.”
Nehemiah 10:39 “For the children of Israel and the children of Levi shall bring the offering of the corn, of the
new wine, and the oil, unto the chambers, where are the
vessels of the sanctuary, and the priests that minister, and
the porters, and the singers: and we will not forsake the
house of our God.”
Nehemiah 13:5 “And he had prepared for him a great
chamber, where aforetime they laid the meat offerings, the
frankincense, and the vessels, and the tithes of the corn,
the new wine, and the oil, which was commanded to be
given to the Levites, and the singers, and the porters; and
the offerings of the priests.”

Deuteronomy 11:14 “That I will give you the rain of your Nehemiah 13:12 “Then brought all Judah the tithe of the
land in his due season, the first rain and the latter rain, corn and the new wine and the oil unto the treasuries.”
that thou mayest gather in thy corn, and thy wine, and
thine oil.”
Hosea 2:8 “For she did not know that I gave her corn, and
wine, and oil, and multiplied her silver and gold, which
Deuteronomy 12:17 “Thou mayest not eat within thy gates they prepared for Ba’al.”
the tithe of thy corn, or of thy wine, or of thy oil, or the
firstlings of thy herds or of thy flock, nor any of thy vows Hosea 2:22 “And the earth shall hear the corn, and the
which thou vowest, nor thy freewill offerings, or heave of- wine, and the oil; and they shall hear Jezreel.”
fering of thine hand:”
Joel 2:19 “Yea, the Lord will answer and say unto his peoDeuteronomy 14:23 “And thou shalt eat before the Lord ple, Behold, I will send you corn, and wine, and oil, and ye
thy God, in the place which he shall choose to place his shall be satisfied therewith: and I will no more make you a
name there, the tithe of thy corn, of thy wine, and of thine reproach among the heathen:”
oil, and the firstlings of thy herds and of thy flocks; that
thou mayest learn to fear the Lord thy God always.”
Joel 2:24 “And the floors shall be full of wheat, and the fats
shall overflow with wine and oil.”
Deuteronomy 18:4 “The firstfruit also of thy corn, of thy
wine, and of thine oil, and the first of the fleece of thy Haggai 1:11 “And I called for a drought upon the land,
sheep, shalt thou give him.”
and upon the mountains, and upon the corn, and upon
the new wine, and upon the oil, and upon that which the
Deuteronomy 28:51 “And he shall eat the fruit of thy cattle, ground bringeth forth, and upon men, and upon cattle,
and the fruit of thy land, until thou be destroyed: which and upon all the labour of the hands.”
also shall not leave thee either corn, wine, or oil, or the
increase of thy kine, or flocks of thy sheep, until he have
destroyed thee.”
2 Chronicles 31:5 “And as soon as the commandment
came abroad, the children of Israel brought in abundance
the firstfruits of corn, wine, and oil, and honey, and of all
the increase of the field; and the tithe of all things brought
they in abundantly.”
2 Chronicles 32:28 “Storehouses also for the increase of
corn, and wine, and oil; and stalls for all manner of beasts,
Page 14
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Masonic Essay Contest 2018
And the winners are...
The three essay winners listed below each received a personal letter from the Grand Master congratulating them on
their excellent essays and encouraging them to further their Masonic studies through the College of Freemasonry.
1st place was awarded to W. Bro. Steven A. Edward, Niagara Lodge No. 2 Niagara District A.
2nd place was awarded to Bro. Kyle Kay Walker, Friendship Lodge No. 321 Wellington District.
3rd place was awarded to W. Bro. Edward Hartman, Ashlar Lodge No. 610 London West District.
Please join with me in congratulating our winners....I hope that you take the time to read and enjoy their winning
essays.

First Place...
Essay contest theme:
Masonic membership is currently on a low point of a
cycle.
What do you think are contributing factors and how
should we turn it around?

tic than our forefathers. We believe our problems cannot
be solved by traditional solutions. We are convinced the
decline in membership is a recent phenomenon. Human
nature does not change. We are still social animals, not
a random collection of individuals. We may have developed new and different ways of relating to one another
“The Wailing Wall is crowded these days. Masonic lead- but there is no question of our need for social belonging.
ers, great and small, are lined up, each awaiting his turn And while we may not be attending a mainline church as
to lift his voice in lamentation. The figures show a falling often as in the past, man craves meaning in his life. “Our
off of membership. Attendance at Lodge meetings is not minds possess by nature an insatiable desire to know the
what it used to be. The thing to do is to adopt this project truth.” – Cicero
or that gimmick, and then all will be well. As might be expected, the projects and gimmicks are about as impossible So, what is the cause of the decline in membership? I sugas they are ridiculous. For several years the bosom-beat- gest that we have not considered the greatest motivator
ing has been going on. Firing with a shotgun rather than of all - self-interest. I am not talking about selfishness.
a rifle, our leadership has offered little of a constructive Selfish is defined as being concerned excessively or exnature. Prescriptions for the most part have consisted clusively with oneself. Self-interest is a concern for one’s
merely of sales-talk for whatever pet scheme was being well-being. Having a healthy self-interest does not preproposed. Only a few voices in the wilderness have made a clude caring about others. Self-interest helps us to decide
mature and realistic appraisal.” This excerpt is taken from the most valuable use of our time at any given moment. I
a paper entitled WHITHER ARE WE TRAVELLING? think we can all agree that time is precious and we must
and was written by M.W.Bro. Dwight L. Smith, P.G.M., use it well in order to lead a successful life. Wasted time
and P.G.Sec. of the Grand Lodge of Indiana. When do can never be recovered. If we see no value in a lodge meetyou think this was written? This year? Would you believe ing, we simply will not go. Once we get out of the habit of
1962?
attending meetings, before long we will be taking a demit.
It is a common fallacy that every generation thinks it is What does self-interest have to do with the decline in
unique and has issues not experienced in “the good old membership? Imagine a brother driving home on a long
days”. We think we are busier, less social and more agnos- commute after a busy day at work. It is Lodge night and
“Ensuring the Timeless Vitality of Masonry in Ontario”
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he is imagining what is in store – the reading of some
boring minutes, debate over some minor expenditures,
another degree witnessed countless times before without
really understanding the symbolism. Sitting on the couch
in front of the hockey game is beginning to look a lot more
appealing.
What is missing? Let’s consider the thoughts of M.W.
Bro. William K. Bailey, the fifty-fifth Grand Master of the
Grand Lodge of Canada in the Province of Ontario: “I
would say there are three steps in Masonry. The first step
is the ritual; the second step would be the fellowship to be
taken and enjoyed; and the third step would be Masonic
information for enlightenment or education.” From my
travels throughout this jurisdiction as well as others, it appears that the majority of Lodges do quite well with the
first two steps. It is the third step that is most wanting. We
must not forget what the ritual is meant to do – communicate moral lessons through symbols and allegory. We
should not assume that everyone understands the meanings and lessons presented during the ceremonies of the
three degrees. We all learn in different ways and at varying speeds. Each of us is at a different point on our journey of self-discovery. We may need to be shown how the
simple working tools of a stonemason portray basic moral
truths, and how these tools can be applied to our own lives
to help make us better men.
Let’s go back to our brother driving home and imagine a
different scenario. He is excited about getting home and
putting on his nicely pressed black suit, grabbing his apron
bag, and heading to Lodge. The minutes and accounts are
summarily dispensed with, a first degree is performed
with emotion and meaning so that the candidate is awed
by the ceremony, the work having been shared by as many
brethren as practicable. The degree work complete, the
brethren, perhaps led by an education officer, ponder the
significance of, for example, Jacob’s Ladder and the Mosaic Pavement. He looks forward to a discussion of other
important symbols of this degree at future initiations. A
time of fellowship with meaningful conversation among
like-minded men follows the meeting.

ly promoted in proportion to the zeal and assiduity with
which you promulgate the genuine tenets and principles
of Freemasonry.” The Master must take this charge very
seriously. This does not mean he has to do everything
himself. There is a wealth of knowledge and experience
in any Lodge, but it will be wasted if the Master does not
tap into it.
To conclude, the decline in membership results from not
providing the brethren value for time invested. If Lodge
meetings provide significant educational and instructional value, members will enthusiastically turn up and participate, creating a dynamic atmosphere that will attract new
members. The membership issue will not be solved by a
top-down approach. It can only be reversed at the grassroots level, which is the individual Lodge led by a Master
willing to lead by example, and utilizing the resources of
his members and of Grand Lodge.
If every Lodge followed this principle, growth in membership is inevitable. As so eloquently stated by Terry
Spalding-Martin in his Study on the Present Conditions
of Freemasonry In the World, “Our ancient brethren
joined Freemasonry not to play games, or in the pursuit
of bombastic titles - but to extend their researches into the
hidden mysteries of nature and science, as equals among
equals, brothers among brethren. Chances are this is what
attracted to the fraternity the better-educated young men
of those times, and very likely will attract to our Lodges
the better-educated young men of our time.”
Respectfully,
W. Bro. Steven A. Edward
Niagara Lodge No. 2
Niagara A District

Who is responsible for providing this positive experience?
I propose that it is the responsibility of the Master of the
Lodge. The Grand Lodge can provide guidance and resources but cannot directly influence the enlightenment
of the individual Mason. The Lodge is the basic organizational unit in Freemasonry and it is the Worshipful Master
who leads his Lodge. During his installation, the W.M. is
told that “the happiness of the brethren will be generalPage 16
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Second Place...

Q: Masonic membership is currently on a low point of
a cycle. What do you think are the contributing factors
and how should we turn it around?

combined with the stress of a lengthy commute can make
one question whether or not attending Lodge meetings or
rest is needed more.

A: This is a common topic of discussion in most Craft
Lodges that I have been to recently. There are a litany of
reasons why we can either speculate or prove absolutely
the reasons for this. Let me start off by stating that I am
relatively new to the Craft, being initiated in late 2014, and
subsequently passed and raised in early 2015. In the three
years I have attended regular Lodge meetings, I too have
noticed a slow erosion of attendance, about an equal balance of new initiates and those who taking a demit, and
many of our senior members making the journey to the
Grand Lodge above. In my opinion, there are three major
causes of the decline in membership, the first being the
ageing of the baby boomers combined with the maturity
of the historically anti-grouping Generation X. Secondly,
particularly in the Greater Toronto Area, people are travelling and commuting distances and times to work that
have historically never been seen which in turn has put
pressure on available free time for our current and potential members. Thirdly, competition for the leisure time of
men of all age groups is at an all-time high due to variety
and convenience.

My third suspect in this discussion is the one that points
out the increased competition for what little free time we
have left that used to be committed for attending Lodge
meetings. Social media interaction, increasingly scheduled activities for our children, a never-ending lineup of
great television series to stream on mobile devices, home
improvement projects, yoga classes, multiple channels of
live sports every evening, and the demands of a modern
man to help raise children and keep a home in a modern
society with both parents working are just a few of the examples I can give.

My first point is based around what seems like an age gap
that is in our Craft. Anecdotally and by observation, in
my Lodge and in visiting others, I see a lot of members
that would fall into the Baby Boomer demographic, and
a lot of members that appear to be under 35 years of age.
Missing from the room appears to be a large representation of late 30 to early 50-somethings. The generation that
popularized grunge music who were repeatedly labelled
anti-establishment, politically agnostic slackers by many
media outlets back in the 1990’s seem to be underrepresented (1) in our Lodges.
Secondly, commute times have gradually been increasing, especially in the Greater Toronto Area (2). People
are spending more and more time in their cars which is
eroding into the free time we all have for family, leisure,
and other commitments. As a result, having less free time
forces the Mason to make the decision whether to attend
Lodge, or just have dinner and wind down for the evening.
As a Brother who regularly commutes a relatively moderate distance for my occupation, I can speak from experience that the pressure of our increasingly demanding jobs

Turning this trend around is not going to be an easy feat,
and to be honest, I am not sure we will ever get back to
the days of old where the registers were flush with members and visitors. In reading Sebastian Junger’s book Tribe:
On Homecoming and Belonging, the reader is presented
with information regarding the tribal tendencies of soldiers during war time banding together and ensuring
the safety and wellbeing of one another. This is likely the
cause of the spike in membership in our craft after World
War Two. Fortunately, our young men haven’t been subject to the atrocities of such an event in modern times,
but in times of peace and prosperity we tend to become
more independent and less socially dependent on one
another. This point is also outlined in Junger’s book. My
thoughts have been repeatedly proposed to the officers of
my Lodge, and they are that we should not be pursuing
an increase in membership for the time being and focus
more on preserving our current membership. Making the
experience for our current Brethren more positive, exciting, and rewarding would do wonders in maintaining
our current numbers and stem the trend of having Lodges
with seventy-five members where only twenty are regularly signing the register. We need to focus more on fraternal comradery, social intercourse, and friendship building
rather than working to gain new members. Organized social events like a pub night, exquisite banquets on regular
Lodge nights, collective volunteerism, and increased visitation amongst the Lodges in our districts would do wonders to reinvigorate those who may have lost their passion
for the craft, and as a result may, through word of mouth,
increase interest in the Craft to possible new initiates.
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I would like to clarify that I do not wish to denigrate or
dilute our ancient traditions. On the contrary, I strongly feel that now more than ever we need to remain true
to our virtues and traditions as this is what sets us apart
from other fraternities. Having one man join for the right
reasons is better than having many men joining for the
wrong reasons. There is a fine line between maintaining
our secrets and mysteries, and being open and transparent
in the information age. Displays of what we do and how
we act can be carefully curated and displayed on social
media and in traditional forms of communication. In the
era of fake news, we must be mindful to not propagate
the incorrect myths of the past that may cast a negative
light on the Craft, as proper information flows just as easily as improper. We must indicate to the public that we are
a not a fraternity of old men, but rather we are one that
welcomes men from all walks of life, no matter what your
economic status, race, religion, sexual orientation, or otherwise. We must all be mindful that we are here to make
good men better, and potential candidates should understand the same.
In summary, I feel the above has outlined the challenges
we face due to modern cultural and social changes, all of

which are things which are evident and obvious to most
men. However, with the proper management of our individual Lodges, an increase in desire to be a part of the
group, and a better and more modern image, that Freemasonry will have a strong future for this generation and
many more to come.
Fraternally yours,
Bro. Kyle Kay
Walker-Friendship Lodge No.321
Wellington District
Citation of Selected Works
1.
https://www.theatlantic.com/magazine/archive/1999/08/a-politics-for-generation-x/306666/
2.
https://www.thestar.com/news/gta/transportation/2017/11/28/yes-gta-commuters-it-is-taking-longerto-get-to-work.html
3.
Junger, Sebastian 2016, Tribes: On Homecoming
and Belonging, Harper Collins Publishers Ltd.

Third Place...
From Winter to Spring
Living in an environment that allows us to experience all
four seasons affords us one of the greatest lessons that nature herself can provide. There is prosperity and growth
during summer, abundance and beauty during fall, bitterness and bareness during winter and finally there is
the unstoppable force of renewal that comes with spring.
These hidden mysteries of nature invite us to reflect on the
idea that just as our external environment moves through
predetermined cycles, so too do man-made institutions
and men also, on an individual level. Men are all inclined
towards embracing the summer and generally feel repelled by the winter’s harshness, yet it is the cold bleakness of winter that tests the resolve, vigour and determination of man. The ability to survive in difficult conditions
is learned not by retreating into memories of the summers
past, but by embracing the cold for what it is; a trial that
will either be conquered or failed based on the efforts of
the men who face it alone.
Masonic membership is currently on a low point of a cycle
Page 18

and there are a variety of contributing factors that have
caused its decline. Many of which we don’t fully understand but I am sure that it is not even remotely caused by,
every Mason’s favourite scapegoat, ‘This younger generation’. If we have failed as Masons to portray the usefulness
of Freemasonry to the younger generation then the fault is
ours. There is a bigger problem facing the Craft than just
getting more bodies through the door however, and that
is our apparent inability to retain members once they have
been initiated or even Raised. I believe that there are three
areas we can focus on that can have a positive effect on
member retention while simultaneously making ourselves
more attractive to new members: The West Gate, Ritual,
and Mentorship.
The West Gate
Allowing a man to pass through the West Gate simply because he has a desire to do so has damaged our Craft and
we are currently paying the price for it. Freemasonry is
not all things to all people and is most definitely not meant
for everyone. The burden rests squarely on our shoulders
to ensure that the men who enter through our doors are
Ontario Mason Magazine Spring 2018

worth, and more importantly that they will benefit from
their association with us. This is not meant to be an elitist
attitude but one that considers the Masonic future of the
men we initiate and aims not to set them up for failure.
We must do better, we must prepare our potential candidates for what the reality of Freemasonry is and what will
be required of them in the form of their time, energy and
money. Luckily for us, this problem can be solved easily by
Lodges placing more emphasis on the role of the sponsor
to ensure his candidate is not only a good fit for Masonry
but also that he has a firm idea of what our Craft is. The
Lodge must also stop treating the investigation committee as a mere formality and charge them with the serious
responsibility of ensuring the candidate is both well informed and worthy to be a Mason. This can be accomplished by the individual Lodge creating a conversation
and question guide for the investigation committee to use
while interviewing the potential candidate. It may seem
counter-intuitive when discussing declining membership
to promote stricter candidate acceptance, but on the contrary, we are now reaping the benefits of the past mindset
of quantity over quality and this is our chance to reverse
that mistake by placing our focus on making quality Masons.
Ritual

into it” is no longer good enough because it implies that
the individual Mason is on his own and that his success
or failure is solely his problem. The new motto should be
“Freemasonry has much good to teach, and we are here
to teach it”. Whether we intend to attract new members
or retain current ones we must have something to offer
that is useful to them. We possess a structure filled with
archetypical symbolism, philosophy and allegory that
has been useful to men for over 300 years, however men
need assistance when attempting to understand what it all
means to them. One-on-One mentoring is crucial in the
development of quality Freemasons and the Grand Lodge
has produced excellent resource material to assist Lodges
with mentorship. It is our duty as care takers of the Craft
to share our understanding of the symbols and philosophy
of Masonry with the new Mason and by doing so encourage and guide his search for understanding.
In conclusion, it is unclear whether there is way to turn
around the decline in membership, it may be that we are
indeed in the winter of Masonry. However, if we focus on
the current membership and the quality of Masonry that
they are participating in then we will at least be doing all
that is in our power to preserve our gentle Order. There
exist certain realities that we can no longer ignore however, our Fraternity is changing, it is getting smaller, and
Lodges will go dark. This should not be viewed as failure
but as refinement. When a Lodge goes dark its members
are free to find a Lodge that they are excited about joining and by doing so they add tremendous benefit to their
new Lodge. This act strengthens Masonry. Just as nature
moves through phases of birth, growth, decay, death and
renewal so too do we. Let us therefore focus on the most
important aspects of Masonry and cultivate them within ourselves, self-improvement, brotherly love, and the
search for knowledge. Let us plant the seed of Freemasonry’s deepest purpose in the heart of its members today
so that we may have the strength to overcome the coldest
Winter and the wisdom to lead the men who will surely
come during Freemasonry’s inevitable growth of Spring.

Freemasonry is the ritual. Take a moment to read that line
again. Freemasonry has done may great things in the fields
of philanthropy, public service, community involvement
etc., but at its core the thing that separates it from the multitude of other clubs and associations out there is the ritual. Before Lodges, or Grand Lodges for that matter, worry
about developing the miracle strategy that will magically
turn back time to the hay-day of Masonic membership we
should first get our own house in order. When the ritual
is done well it not only boosts the morale of the Lodge
members, but it leaves an impression on the mind of the
candidate that Freemasonry is serious and important. If a
man enters a Lodge that places little value on ritual proficiency, then they expose him to the conclusion that the
lessons and meaning of Masonry itself are unimportant. W. Bro. Edward Hartman
If members are to remain enthusiastic then they must feel Ashlar Lodge No. 610
as though they are benefiting from their involvement with London West District
Masonry. Performing the ritual properly is the one thing
that benefits and impresses the candidate the most.
Mentorship
If we intend to make quality Masons, then we must invest
in them. The old motto “You get out of it what you put
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The Grand Lodge
of
Ancient Free and Accepted Masons
of
Canada in the Province of Ontario
Is summoning all Master Masons to attend the 163rd Annual Communication of The Grand Lodge.
To be held at
The Fairmont Royal York Hotel 100 Front St. W. Toronto Ontario Canada
Monday July 16th, Tuesday July17th, Wednesday July 18th and Thursday July 19th 2018.
The Annual Communication is more than just a social event for Masons in Ontario. Grand Lodge
puts into place all the building blocks for Masonry at our communication, and they want your help
doing it. Be a part of this planning process by attending discussion groups, increase your Masonic
knowledge by participating in a Masonic workshop, or perhaps scout out new ideas for fundraising
or charitable works in the community by visiting the hospitality suites of our 42 districts, and see
what action is taking place across the Province.
Information sessions, Grand Lodge business, vendors, amazing food, and a plethora of amenities
await you; but most importantly, attendees get the opportunity to meet with the strong leaders
whom we elect to govern our Grand Lodge, and to learn from them how Masonry is changing within Ontario over the next year. Our Grand Lodge is built strong by your feedback and ideas, and
they want to hear from you. The Annual Communication is THE place to accomplish this objective,
which strengthens the craft from your participation.
For more information, speak or write to your D.D.G.M.
The Fairmont Royal York Toll Free: 1 866 540 4489 ryh.reservations@fairmont.com
100 Front Street W Toronto Ontario, Canada M5J 1E3 TEL + 416 368 2511 FAX + 416 368 9040
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2018 ANNUAL COMMUNICATION AGENDA

2012

MONDAY, JULY 16th
The Board of General Purposes will meet in the Ballroom, on the Convention floor of the Fairmont Royal York Hotel,
at 9:00 a.m. and 1:30 p.m. R.W. Bro. David Cameron, Deputy Grand Master and President of the Board, will preside.

TUESDAY, JULY 17th
The Board of General Purposes will meet at 10:00 a.m. in the Ballroom, Fairmont Royal York Hotel.

WEDNESDAY, JULY 18th
Grand Lodge will assemble in the Canadian Room, Fairmont Royal York Hotel, at 8:45 a.m.; M.W. Bro. Paul E. Todd
presiding. Brethren are earnestly requested to bring their own aprons and to be in their seats in Grand Lodge before
8:30 a.m. on Wednesday. Distinguished visitors, representing other Grand Jurisdictions, will be received and welcomed.
An Address of Welcome will be tendered and Grand Lodge will then proceed with business until 11:30 a.m.
The brethren are asked to reassemble after lunch in the same place at 1:30 p.m.

THURSDAY, JULY 19th
Grand Lodge will reassemble at 8:45 a.m. in the Canadian Room, Fairmont Royal York Hotel.
The installation and investiture of Grand Lodge officers and the newly-elected D.D.G.M.s will take place on Thursday
in the Canadian Room, at such time as the Grand Master shall direct. It is essential that each one be present and that he
bring his regalia with him. Every member of Grand Lodge is expected to be present sharp on time.
INSTRUCTION CLASS FOR - D.D.G.M.s ELECT ONLY . . . The Custodian of the Work will instruct the new D.D.G.M.s
on Thursday morning at 7:59 o’clock in the Alberta Room, M. M., Fairmont Royal York Hotel.
The D.D.G.M.s will see that their successors are in attendance and on time. They will also be present in Grand Lodge,
with the regalia for the new D.D.G.M.s, and be prepared to invest at the proper time in the installation ceremonies.
The instruction class is for the new D.D.G.M.s only. Others cannot be admitted. The D.D.G.M.-elect will have with
him his Past Master’s apron so that he can go directly from the class to Grand Lodge. Our time for instruction is very
limited- so it is essential that all assemble on time.
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INFORMATION COMMITTEE
Representatives of the committee will be on duty in the lobby of the Fairmont Royal York Hotel to
supply information.
REGALIA ROOM
The Ontario Room, Convention Floor, will be available to the general membership to change into
regalia on Wednesday and Thursday, but must be vacated at 3:00 pm Wednesday to be used for District Meetings. For safety’s sake hats and coats, regalia bags, etc., should be checked in hotel check
room as neither the Fairmont Royal York Hotel nor Grand Lodge will be responsible for loss or theft.

GRAND LODGE NOMINATIONS:
For the members of the jurisdiction that wish to review the 2018 Nominations List for the Offices
of Grand Secretary, Grand Treasurer, Grand Senior Warden, Grand Junior Warden, Grand Registrar
and the Board of General Purposes, along with the more detailed 2018 Candidate Bios, you are encouraged to log into the Grand Lodge Website Members Area, with your Username and Password,
and then follow the path of: Member Area >> Operations >> Annual Communication

SEMINARS & WORKSHOPS
TUESDAY, JULY 17th, 2018
Discussion and participation seminars for all brethren at the Fairmont Royal York Hotel
Preregistration not required.
Time

B. C. Room		
Quebec Room 		

Alberta Room

1:30
to
2:20

Leadership				
Cornerstone			
Youth
Development			
Project				
Initiatives
C. Woods				
A. Di Cecco			
L. Armstrong				
					
				
		
									
															
2:30
Condition				 Lodge			
Dist/Ldge/Bldg
to			 of Masonry			 Finances			
Insurance
3:20		 M. Locke					 B. Koivu			
D. Semple
3:30
to		
4:20
		

Investment				 Role of			
Management				 the W.M.			
M. Wisniewski			 J. Sercombe			

1:30 to 4:20 p.m.
				

Bro. to Bro.
5 Steps/App
D. Hutt

Algonquin, Main Mezzanine
Computer Resources. R. Kliaman
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AN INVITATION
Masons, Wives & Friends
Celebrating 200 years of Masonry in Brockville
Sussex Lodge #5 (1817 – 2017)
GALA BANQUET
At the Brockville Country Club
1548 King St. W.
Friday June 8, 2018
5:30 P.M. – 6:30 P.M. Social Hour., cash Bar
6:30 P.M. – Dinner
Prime Rib, Potatoes, Vegetables, Salad, Dessert
(Dietary allergies – Advise with order)
For Information, contact
M. E. Sonny Clark; sonnyclark05@gmail.com
or
Garry Mielke: gmielke@xplornet.com
Cost: $50.00 per person in advance (tickets will be held @ door)
R.S.V.P. by April 21, 2018
Cheques payable to: Sussex Lodge #5
Send to: G. Mielke, 2651 Blue Church Rd., Prescott, ON. K0E 1T0
Dress: Business suit or Tuxedo, or as defined for present Grand Lodge
Officers
View our First Minute Book
First meeting December 22, 1817
Worshipful Master W. Bro. Zeba Phillips
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Our Fundamental Principles
Delivered by R.W. Bro. James Boyuk, DDGM for the District of Nipissing Muskoka on his
Official Visit to Algonquin Lodge No. 434, his home Lodge.
Brethren this being my last Official Visit, I would like to talk about the tenets and fundamental principles of Ancient
Free Masonry. You might have noticed that this has been a common theme running through my previous talks. It has
been my theme for the year because I very highly believe in their importance and I have shown how they can be applied
to many aspects of Masonry and our personal lives.
These principles have been and will continue to be the foundation of Masonry that have and will stand the test of time.
A building no matter how magnificent cannot stand the test of time or can even be rebuilt if it is not constructed on a
solid foundation. Our legacy has been passed down to us by the brethren preceding us. This ethereal mansion stands
on a firm foundation of brotherly love, relief, and truth, faith, hope, and charity. But like all mansions we cannot let it
become outdated. It must be renovated from time to time to keep up with the changing times, remembering that our
foundation shall not be compromised. This can only be done through determination and dedication. Our determination
not to let our values and morals be compromised, not to allow what defines us from the rest of society to be destroyed.
By the practise of brotherly love, we learn to regard the whole human species as one family. We are all the creation of
the same Almighty parent and we should mutually aid, support and protect each other. We should be linked together
by one bond of sincere affection and brotherly love. This is the basis on which we form our connection and establish
our friendship as Masons.
The relief of want and distress is another important Masonic duty. Thus, we must endeavour to soothe the unhappy,
sympathize with their misfortunes, be compassionate to their miseries, and restore peace to their troubled minds.
Truth is a Divine attribute and the very foundation of every Mason’s virtue. The meaning of truth in the context of
the Junior Warden’s lecture is synonymous with sincerity, honesty, and right dealing. This is one of the fundamental
principles which should actuate all brethren and become one of the tenets of our lives.
Brethren let me conclude by saying, we all belong to the largest and most honourable fraternity in the world, one which
believes that through brotherly love, we are able to offer relief to the destitute and help good men find truth through
further enlightenment.
Thank You.
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Since 1958 the Blood Donor Committee of the

Grand Lodge of A. F. & A. M. of Canada in Province of Ontario

has worked hard to ensure that all Masons know about the work of the of
Canadian Blood Services and are encouraged to give Blood!

“The good news is that just one donation can save up
to three lives!”

MasonicBloodDonors...
It’s in us to give.

Click Here to find a clinic near you
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documents will likely not be used
CAPTIONS: All photos must have suggested captions of 50 words or less including correct names
and Masonic ranks of everyone in the photo, as well as a suggested title that includes the name of
the Lodge and District represented.
NEWS & FEATURES:
All articles must include:
• Author’s name, Masonic rank & contact: Electronically, by phone and regular mail.
• A brief (25 to 50 word) biography of the author or how he is involved with the contents of the
article.
• The article itself should be between 400 and 900 words, longer articles will also be accepted
but may be edited for length.
• Suggested “pull quotes” from the article carefully chosen as eye catchers for the casual reader
who will then be enticed into reading the article.
• A minimum of four or five photos or illustrations that the editors and designer can choose to
enhance the feature article in the magazine.
• Submissions as PDF files are not easily edited, and will not be accepted.
All submissions become the property of the Ontario Mason Magazine.
All submissions are subject to editing for content and length, and may be used in any
manner the committee sees fit.

Articles may be submitted to : OMM@grandlodge.on.ca
Deadline for Submissions August 7, 2018.
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College of
Freemasonry
Enter to Learn, Go Forth To Serve

The College of Freemasonry, under the authority of the Grand
Lodge of A.F. & A.M. of Canada
in the Province of Ontario offers
a modular course of study in
this Grand Jurisdiction.
The modules cover studies in:
•

Masonic Arts and Sciences for
Masons.

•

An Aspiring Worshipful Masters
Course.

• A Past Masters Course. *
The learner may take an individual
module, or enroll in a whole course,
depending on his needs at the time.
A certificate will only be awarded
upon the satisfactory completion of
all parts of a given course.

Make the most of Masonry
through Learning
Explore its mysteries

Enjoy its privileges
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*As set out in the Book of Constitution Sections 38(b) and 38(c) to
be nominated for or to be elected
a member of the Board of General
Purposes, and Section 50(b) for the
position of DDGM or Grand Registrar brethren will have to successfully complete the Past Masters
Course.
For Application & Information
		

CLICK HERE
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THE TUSCAN LODGE NO. 195
150TH ANNIVERSARY

Golf Tournament

ALL PROCEEDS GO TO GRAND MASTER’S CHARITY

2018

SAT
AUG 11

ECHO VALLEY
GOLF COURSE

2738 Brigham Road
London

REGISTRATION BEGINS AT 11:00 am
SHOTGUN STARTS AT 12:00 pm
DINNER AND PRIZES AT 5:30 pm

$100

Per Player

Dinner
only

$40

DEADLINE TO SIGN UP

JULY 27, 2018

CONTACT: DAN DIGNARD +519 433-1615
OR KEITH DARLING +519 639-6202

18 holes of golf, golf cart, and steak dinner with baked potato and ceasar salad.

Email:“Ensuring
tuscan150th@gmail.com
• Website:
www.theTuscan195.ca
the Timeless Vitality
of Masonry
in Ontario”

Page 29

The Making of a Mason
Delivered by R.W. Bro. James Boyuk, DDGM for the District of Nipissing Muskoka on his
official visit to Given at Sturgeon Falls Lodge No. 447 .

Brethren how long does it take to make a Mason?
We all know the initiation of a new candidate takes an hour to an hour and a half. I suggest that a new entered
apprentice is a Mason in name only. They are a blank slate waiting to be imprinted with our tenets and fundamental
principles. They are raw clay waiting to be molded into a Master Mason after learning the lessons of the degrees.
It takes time for each of us to understand what Masonry is all about. Time spent in Lodge, time spent learning and
practising our precepts and fundamental principles.
In Freemasonry, the hour glass is a symbol of time. In the first degree we are taught that each day should be
divided into portions, and that those portions should be used in different ways, but basically in the service of the
G.A.O.T.U. and our fellowmen.
Brethren let me express the words of R.W. Bro. Leonard Feldt in saying, “we all need time to relish the lessons taught,
to contemplate the morals conveyed, and to dwell upon its many excellences, to keep all these mentioned qualities
alive, alive to weather the test of time, alive to last, pure and unsullied, and alive to teach future generations.”
The only way this can happen is through your determination and dedication. Your determination not to let our
values and morals be compromised, not to allow what defines us from the rest of society to be destroyed.
Masonry flourishes in time. It needs time like flowers need sun. It needs time for its Values to sink in, like water
through soil, there to nourish the roots of mankind. Masonry needs time for its lessons to be transferred, from
generation to generation, like seeds in the wind.
Men become Masons. It doesn’t happen overnight, it takes time. It took time to make application to Masonry.
You weren’t born with this desire, the desire came over time. You weren’t made a Master Mason because you
participated in a Ceremony or Degree, it happens over time. You don’t excel at a task the first time. To become
proficient takes time.
Now if I ask you, how long does it take to make a Mason? I would suggest the answer would be, all in due time.
Thank you.
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The Charles A. Sankey Lecture Series Presents
Dr. William D. Moore
Catechism, Spectacle, Burlesque:
American Fraternal Ritual Performance, 1733-1933

IMPORTANTSunday
ANNOUNCEMENT:
Sankey Lecture has
April 15, 2018The
3 p.m.
been rescheduled
to SundayTheatre
September 9, 2018.
Sean O’Sullivan
Brock University
Director of the American & New England Studies Program, and
Associate Professor of American Material Culture, Department of
History of Art & Architecture, Boston University, Boston, MA
Professor Moore teaches courses on American material culture and
vernacular landscapes. He is the author of Masonic Temples:
Freemasonry, Ritual Architecture, and Masculine Archetypes and
numerous articles interrogating the interrelationship between built form
and systems of belief. His current book project analyzes the nation’s
fascination with the Shakers in the years between 1925 and 1965.
This annual lecture series is named in hour of R. W. Bro. Charles A. Sankey (1905)-2009) and is part
of the partnership between the Grand Lodge of Canada in the Province of Ontario and Brock
University. Dr. Sankey served as Chancellor of Brock University from 1969 to 1974. A Renowned
Masonic scholar, he was active in all concordant bodies on Masonry including the Ancient & Accepted
Scottish Rite, the Royal Order of Scotland, and Royal Arch Masons. His extensive collection of rare
Masonic books and papers are in the Special Collections of the James Gibson Library at Brock,
providing a rich resource for research scholars and students.
Tickets are required, but to enable university students to be exposed to this exemplary speaker
program, they will be free. Tickets will be available at https://sankeylecture2018.eventbrite.com early
in January.
More information on the Sankey Lecture Series can be found at www.sankeylectures.ca

“Ensuring the Timeless Vitality of Masonry in Ontario”
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The Charles A. Sankey Lecture Series
Previous Guest Speakers:

Dr. Harland-Jacobs, 2011

Dr. Andreas Önnerfors, 2010

R.W. Bro. Charles A. Sankey
Dr. Steven Bullock, 2012

Dr. Joy Porter, 2013

If you want to help and make a
donation, please contact:
MASONIC FOUNDATION OF ONTARIO
361 King St. West
Hamilton, ON L8P 1B4
Phone: (905) 527-9105
Fax: (905) 527-8859
www.masonicfoundation.on.ca
Reference Project No. 2937

Dr. Renee Laferty, 2014

Professor Andrew Prescott, 2016

Dr. Susan Mitchell Sommers, 2015

GRAND LODGE OF A.F. & A.M. OF CANADA
IN THE PROVINCE OF ONTARIO
363 King St. West
Hamilton, ON Canada L8P 1B4
Phone: (905) 528-8644
Fax: (905) 528-6979
www.grandlodge.on.ca

Dr. Aimee E. Newell, 2017
Grand Lodge of Canada A. F. & A. M.
in the Province of Ontario

Brock University

Designed by: Mindpress Inc.
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